
St George’s School 

Anti-bullying Policy 

St George’s School Vision Statement  

In the community of St George’s School everyone is considered as an individual and is 
valued equally. Everyone is made to feel welcome and has a voice.  

Our school is a safe place to achieve, have fun and to develop skills towards individual, 
informed paths as we leave school and move forward in life. We learn to make choices for 

now and the future and to become as independent and self-sufficient as possible taking our 
place in society as part of Modern Britain. We do our personal best and celebrate our 

achievements however large or small. As a team we experience the world and work towards 
achieving our goals and dreams and being the best we can be. 

 

The Governing Body and Staff team at St. George’s School are fully committed to the 

following mission statements: 

 High standards are achieved through high expectations, robust target setting and high 
attendance  

 Staff, students and stakeholders alike treat each other with tolerance, compassion 
and respect.  

 St. George’s practises a Total Communication approach valuing and listening to all. 

 The curriculum and learning activities address the whole person and preparation for 
the life they will lead on leaving the school.  

 We promote personal, social, moral, spiritual and cultural development, encourage 
creativity, self-discovery, raise self-esteem and inspire self-discipline and 
consideration for others.  

 Teaching and learning is high quality, person centered and takes place in carefully 
designed and presented environments which meet an individual/cohorts’ needs.  

 We listen to all students and stakeholders and foster an atmosphere of mutual respect, 
cooperation and student leadership. 

 The staff are our most valuable resource and shall be treated as such.  
 

Safeguarding Statement  

At St George’s School we strongly recognise the need for vigilant awareness of 

safeguarding issues with a population of young people who are especially vulnerable. 

We do this in the following way:  

 All staff have appropriate level 2 training and induction so that they understand their 
roles and responsibilities and are confident about carrying them out.  

 The Headteacher, Designated Child Protection Liaison Officer and the Child 
Protection Governor all have level 3 safeguarding training. 

 Staff, pupils, parents and governors feel secure that they could raise any issues or 
concerns about the safety or welfare of children and know that they will be listened to 
and taken seriously. 

 By responding to allegations appropriately with full investigation and, if appropriate, 
implementing the disciplinary and appeals procedures. 



  By auditing our practice annually using the section 175 tool/Safeguarding Checklist 
provided by the Local Authority. 

 This is achieved by maintaining an ethos of safeguarding and promoting the welfare 
of children and young people and protecting staff. 

 We assess all risk carefully that children and young people encounter and take all 
necessary steps to minimise and manage it. 

 This is supported by clear behaviour, anti-bullying and child protection policies, 
appropriate induction and training, briefing and discussion of relevant issues and 
thorough monitoring.  

 This is supported by working closely in partnership with all those involved with the 
young person and relevant learning in line with current legislature and guidelines. 

 We require clubs, societies and groups hiring St George’s School facilities, to have 
and abide by their own code, policies and procedures of which a copy must be 
shown to us. 
 

Aims of the policy 

We aim to create an environment where pupils can grow and flourish without fear. Each 

pupil has the right to be safe in and out of school and to be protected when feeling 

vulnerable. 

We aim: 

 To ensure students learn in a supportive, caring and safe environment, without fear 

of being bullied. 

 To reduce and to eradicate, wherever possible, instances in which pupils are made to 

feel frightened, excluded or unhappy. 

 To demonstrate that the school takes bullying seriously and it will not be tolerated. 

 To take measures to prevent all forms of bullying in the school and off site-activities. 

 To support everyone in actions to identify and protect those who might be bullied. 

 To clarify to all pupils and staff bullying is always unacceptable. 

 Promote an atmosphere in which “it’s OK to tell” 

 Ensure that every known incident is reported and dealt with according to our 

behaviour policy 

 Identify the causes of bullying and attempt to eliminate them 

  Support the victim and change the bullying behaviour/ To provide support for pupils 

who are accused of bullying, who may be experiencing problems of their own. 

 To ensure that all pupils and staff are aware of the policy and that they fulfil their 

obligations to it. 

 Involve parents 

 

This policy is available on the school website and the shared staff area on the school 
network. It should be read in conjunction with the following policies:  
 

 Child Protection and Safeguarding Policy  

 Equal Opportunities Policy  

 Behaviour Policy  

 SEN Policy  

 Exclusions Policy  

 PSHE Policy and Schemes of Work  



 

What is bullying 

Definition of bullying 

Bullying is behaviour by an individual or group, repeated over time, that intentionally 

hurts another individual or group physically or emotionally. 

At St George’s we recognise that all forms of bullying should be taken equally seriously and 

dealt with appropriately. We understand that bullying can take place by individuals or groups; 

face-to-face, indirectly or using a range of cyber bullying methods.  

Four main types of bullying can be identified: 

Physical- hitting, kicking, or hiding belongings.  

Verbal-  name calling, teasing, insulting, writing or sending unkind notes or messages. 

Emotional- being intentionally unfriendly, excluding, tormenting looks, spreading rumours. 

Cyber- email and internet chat misuse, mobile phone threats by text, calls, social websites. 

Specific types of bullying include: 

 Bullying related to race or colour, religion or belief or culture. 

 Bullying related to disabilities 

 Bullying related to appearances 

 Bullying related to sexual orientation 

 Bullying of looked after children 

 Sexist or sexual bullying 

 Bullying of adopted students 

 Bullying using electronic forms of contact 

 

 

Signs and symptoms 

A child may indicate by signs or behaviour that he or she is being bullied. Adults 

should be aware of these possible signs and they should investigate if a student: 

 Is unwilling to go to school 

 Becomes withdrawn, anxious or lacking in confidence 

 Change of friendship groups 

 Lack of friends 

 Attempts or threatens self-harm 

 Regularly feels ill in the morning 

 Begins to perform poorly in school work 

 Comes home with clothes torn or property damaged 

 Has unexplained cuts or bruises 

 Stops eating 



 Is frightened to say what is wrong 

 Depression 

 Any changes in routine 

All staff should be aware of these behaviours and deal promptly with any bullying issues. 

Responsibilities 

The role of governors 

The governors will liaise with the head over anti-bullying strategies and be made aware of 

individual cases where appropriate. The governing body will discuss and review agreed 

policies. The governors will liaise with the head to arrange for a regular programme of staff 

development, which will include training for support staff as well as teachers. 

The role of staff  

Dealing with incidents 

 If bullying is suspected or reported, the incident will be investigated and dealt with 

immediately by the member of staff approached. 

 The member of staff will record the details of the incident on CPOMS and inform 

relevant staff. 

 Staff teaching the bullied student will be informed. 

 Parents will be informed of the incident by the relevant staff. 

 The coordinator for Behaviour will be informed through CPOMS and the duplicate 

bullying report form will be kept by the coordinator for Behaviour. 

 The appropriate strategy and plan of action to combat the bullying will be decided 

upon.  

 Any continuous or serious cases of bullying will be reported to the head/deputy head 

immediately.  

 

The Head 

The head will: 

 Ensure all staff have an opportunity to discuss strategies and review them regularly 

 Determine the strategies and procedures 

 Discuss development of the strategies with senior management team 

 Ensure appropriate training is available 

 Ensure that the procedures are brought to the attention of all staff, volunteers, 

parents and pupils and report to the governing body. 

 

 

 

 

 

 



The Responsibilities of Pupils  

We expect our pupils to: 

 • Refrain from becoming involved in any kind of bullying, even at the risk of incurring 

temporary unpopularity.  

• Intervene to protect the pupil who is being bullied, unless it is unsafe to do so.  

• Report to a member of staff any witnessed or suspected instances of bullying, to stop any 

climate of secrecy and help to prevent further instances.   

Anyone who becomes the target of bullies should:  

• Not suffer in silence, but have the courage to speak out, to put an end to their own 

suffering and that of other potential targets. 

The Responsibilities of Parents  

We ask our parents to support their children and the school by:  

• Watching for signs of distress or unusual behaviour in their children, which might be 
evidence of bullying.                                                                                                                                 
• Advising their children to report any bullying to (name of a member of staff/specific post in 
school/their class teacher) and explain the implications of allowing the bullying to continue 
unchecked, for themselves and for other pupils.                                                               • 
Advising their children not to retaliate violently to any forms of bullying.                                 • 
Informing the school of any suspected bullying, even if their children are not involved.     
 • Co-operate with the school, if their children are accused of bullying, try to ascertain the 
truth.  And point out the implications of bullying, both for the children who are bullied and for 
the bullies themselves. 
 

Do not: 

 Attempt to sort the problem out yourself by speaking to the child whom you think may 

be behaving inappropriately towards your child or by speaking to their parents. 

 Encourage your child to be ‘a bully’ back. 

Both of these will only make the problem much harder to solve. 

The Responsibilities of All  

Everyone should: 

 • Work together to combat and, hopefully in time, to eradicate bullying. 

 

 

 

 



How we prevent and tackle bullying 

 The school will raise awareness of the anti-social nature of bullying through school 

assemblies, the school council, Anti-bullying Group, Anti-bullying days, PHSE 

lessons, Daily Worship, circle times and class time. 

 Training of Anti-Bullying Ambassadors and staff through the Diana Award Training 

Scheme. 

 Placing Anti-Bullying Boxes around the school to encourage students to share 

concerns.  

 The student anti-bullying policy will be displayed in each classroom around the 

school. Students will be aware of what is deemed acceptable and unacceptable 

behaviour. 

 A party of staff and students across key stages will form an anti-bullying group. The 

Anti-Bullying Group will meet regularly and minute their meetings, and be involved in 

helping to eradicate bullying and encouraging others to create a safe and positive 

environment.  

 If bullying is witnessed, suspected or reported, it is investigated and dealt with 

immediately by the member of staff approached.  

 Once investigated, a record is made of the incident on CPOMS. Copies are placed in 

each student’s file and sent to the Deputy for Community and Extended Schools and 

the TLR for Behaviour who will scrutinise patterns or trends and respond accordingly. 

 Parents are informed and involved if an incident occurs concerning a child 

 Individual Education Plans (IEPS) are used to help some students by setting them 

targets for personal development 

 Some students may require a Pastoral Support Plan (PSP) 

 Time is made available for some students to have individual pastoral support-

Sessions will be offered by the Haven to both victim and the bully (at separate times 

or together as part of a restorative justice procedure which will be led by trained staff) 

 Teaching staff will be given training about restorative justice 

 Times of the year when Anti-bullying will take the form of a dedicated theme week 

across the whole school (in line with the national publicity e.g. Anti-bullying week in 

the Autumn). 

 

Students’ involvement: 

Students are involved in the prevention of bullying as and when appropriate, these may 

include: 

 Thinking of class rules 

 Creating guidelines for the  students anti-bullying policy 

 Taking part in anti-bullying day activities 

 Writing poems or creating posters about  bullying 

 Attending Anti-bullying assemblies  

 Being a member of the anti-bullying group across key stages and attending regular 

meetings to feedback and discuss behaviour.  

 Opportunity to be involved with training for Anti-bullying Ambassadors by the Diana 

Award 



 

Supporting pupils  

 

Bullied pupils:  Staff who deal with pupils who have been bullied must always offer 

reassurance.  Pupils who have been bullied will be given support. 

 

Bullies: It is recognised that support must be given to the perpetrator. Changing the 

attitude and behaviour of bullies will be part of the responsibility of the positive 

procedures used by the school. However, the school recognises that sanctions will 

also be put in place. 

 

Bullying outside of school 

The DfE outlines the specific statutory power, held by headteachers, to discipline pupils for 
poor behaviour outside of the school premises. Section 89(5) of the Education and 
Inspections Act 2006 gives headteachers the power to regulate pupils’ conduct when they 
are not on school premises and are not under the lawful control or charge of a member of 
school staff. This can relate to any bullying incidents occurring anywhere off the school 
premises and can be seen as of particular value when dealing with cyber‐bullying. 

 

If members of the school community are involved in cyber‐bullying against pupils, for 

example: 

 Sending abusive or threatening email or text messages 

 Posting malicious or abusive comments on a social media site 

 Filming or passing on inappropriate material via mobile phone 
 
then the headteacher does have the power ‘to such an extent as it is reasonable to regulate 
the behaviour of pupils when they are off the school site’, which could mean using any of the 
sanctions as given below or involving external agencies such as the police as appropriate. 
 

Sanctions 

 

Where pupils do not respond to preventative strategies to combat bullying, tougher 

action will be taken to deal with persistent and violent bullying. Sanctions are 

determined by the nature of the bullying on a case to case basis. Sanctions might 

include: 

 Apologies-verbal or written 

 Withdrawal of privileges 

 Removal from the group (Within the class) 

 Internal exclusion 

 Break and lunchtime detentions 

 Withholding participation in school events that are not an essential part of the 

curriculum. 

 Fixed term exclusion from school. Exclusion would only be considered in an extreme 

and continuous case of bullying.  

 Police involvement if a crime has been committed.  

 

Monitoring the effectiveness of our approach 

 



The head and the senior leadership team will consider the reports of bullying to 

determine what can be learned from incidents and how they were handled, with a 

view to improving school strategies. These reports will also enable patterns identified. 

The head will report to the governing body. 
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