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                        ST. GEORGE’S SCHOOL 

                 POSITIVE BEHAVIOUR SUPPORT POLICY  

 
In the community of St George’s School everyone is considered as an individual and is valued 

equally. Everyone is made to feel welcome and has a voice. Our school is a safe place to achieve, 
have fun and to develop skills towards individual, informed paths as we leave school and move 

forward in life towards adulthood. We learn to make choices for now and the future and to become 
as independent and self-sufficient as possible taking our place in society as part of Modern Britain. 
We do our personal best and celebrate our achievements however large or small. As a team, we 
experience the world and work towards achieving our goals and dreams and being the best we 

can be. 

 

The School Safeguarding Statement   

At St George’s School we strongly recognise the need for vigilant awareness of safeguarding 

issues with a population of students who are especially vulnerable. 

We do this in the following way:  

 All staff have appropriate Group 2 Safeguarding training and induction so that they 
understand their roles and responsibilities and are confident about carrying them out.  

 The Headteacher, Designated Safeguarding Lead, Safeguarding Governor (alongside other 
senior leaders and governors) have Group 3 safeguarding training/Managing Safeguarding 
Responsibilities. 

 Staff, students, parents and governors feel secure that they could raise any issues or 
concerns about the safety or welfare of students and know that they will be listened to and 
taken seriously. 

 By responding to allegations appropriately with full investigation and, if appropriate, 
implementing the disciplinary and appeals procedures. 

  By auditing our practice annually using the section 175 tool/Safeguarding Checklist 
provided by the Local Authority/IWLSCP. 

 This is achieved by maintaining an ethos of safeguarding and promoting the welfare of 
students and young people and protecting staff. 

 We assess all risk carefully that students and young people encounter and take all 
necessary steps to minimise and manage it. 

 This is supported by clear behaviour, anti-bullying and child protection policies, appropriate 
induction and training, briefing and discussion of relevant issues and thorough monitoring.  

 This is supported by working closely in partnership with all those involved with the young 
person and relevant learning in line with current legislation and guidelines. 

 We require clubs, societies and groups hiring St George’s School facilities, to have and 
abide by their own code, policies and procedures, of which a copy must be shown to us. 
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RATIONALE 

St George’s School encourages students to be respectful, polite, work co-operatively and show 

respect for people and property at all times.  We aim to provide a caring and stimulating school in 

which all students will want, and are supported, to achieve their very best.  The student’s positive 

behaviour and positive contribution to school life are celebrated and promoted through Key Stage 

assemblies, KS Manager awards and the whole school reward system. This Positive Behaviour 

Policy aims to provide all staff, students and visitors with a clear, structured framework that 

promotes active learning and preparation for adulthood.   

AIMS AND VALUES 
Everyone has the right: 

 To be safe 

 To be able to feel good about themselves 

 To be able to learn/teach   

At St George’s we aim to provide a calm, safe and nurturing environment for all those who work in 

or visit the school.  We believe it is important that: 

 Behaviour is recognised as a form of communication. 

 Adults recognise the importance of their responsibility in supporting the students to behave in 

socially acceptable and appropriate ways in preparation for adult life. 

 All staff aim to work in partnership with parents and carers, sharing responsibility for 

promoting positive behaviour. 

 Flexibility is required when developing and implementing pastoral support plans, taking into 

account the needs and abilities of the individual students as part of a holistic approach. 

 Staff maintain high expectations for behaviour for learning. 

 Although students may require different strategies, all staff should be consistent in their 

management of an individual. 

 Strategies pertaining to an individual’s pastoral support plan will be shared with the relevant 

stakeholders on a need to know basis and will be signed by all involved to ensure strategies 

are agreed, understood and implemented consistently. This information sharing may include 

informing the whole school if necessary via a behaviour focus staff meeting, training or staff 

development.  

Protected Characteristics. The Equality Act 2010 covers the same groups that 

were protected by existing equality legislation – age, disability, gender reassignment, race, 

religion or belief, sex, sexual orientation, marriage and civil partnership and pregnancy and 

maternity.  

PROCEDURES             

 

At St George’s our aims and values promote a high standard of behaviour through the use of: 

 

 Code of conduct, school expectations and reward system.  Appendix A 

 Individual Pastoral Support Plans, behaviour and engagement monitoring and risk 

assessments. 

 CPOMS for recording of behavioural incidents. 
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 Home – School Agreements including 6th Form contract.  Appendix C. 

 Curriculum delivery specific to needs and abilities of individuals. 

 Effective communication between staff working with individuals, for example, class teams 

and specialist staff. 

MONITORING AND REVIEW 

Managing and promoting positive behaviours and attitudes is the responsibility of all staff.  The 

Deputy Head and Key Stage 4 Manager oversee behaviour, support and advise staff, monitor 

behaviour incidents and report to Governors termly. The Proact SCIPr-uk Team also provide 

additional training, support and debrief opportunities. This policy will be responsive to the 

changing needs within the school and will be reviewed regularly as required, at least annually. 

Monitoring will focus upon: 

 Pastoral Support Plans regularly reviewed and updated. 

 Engagement monitoring forms/withdrawal. 

 In the event of a physical intervention taking place, the use of physical interventions 

reporting form. 

 A log of all incidents is monitored and scrutinised half termly using CPOMS. 

 Bullying incidents. Reported to LA. 

 Racist incidents. Reported to LA. 

 Harassment and Violence towards staff. Reported to LA. 

 Following up all significant incidents with a debriefing session with two of the PROACT-

SCIPr-UK instructors. 

STUDENT PARTICIPATION 

 Key Stage collective worship.   

 A school council. 

 Whole School events such as Anti-Bullying Week, CSE Awareness Day. 

 Anti-Bullying Ambassadors 

 Interventions 

RESOURCES/TRAINING 

 Three staff trained as PROACT-SCIPr-UK instructors 

 Attachment and Trauma Aware Schools Training 

 PROACT-SCIPr-UK training and annual refreshers for all staff 

 Three trained Stonewall Champions 

REWARD SYSTEM 

Aims: 

 To promote positive behaviour for learning and the British Values; 

 To provide motivation in helping students to realise that positive behaviour is valued; 

 To ensure that there is consistency across the school through the use of one system. 
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Integral to the system of rewards is an emphasis on praise to individuals and groups. 

Rewards can include:  

 Verbal praise and encouragement to individuals or class groups which is specific and 

timely; 

 Celebration of achievements in the form of certificates for behaviour/achievement awarded 

in termly Key Stage Manager’s Award Assembly, public displays, special collective 

worships to show /talk about achievement or recognition in the newsletter; 

 The use of Behaviour Reward Slips. 

 

Behaviour reward slips can be awarded by any member of staff for students demonstrating British 

Values. SIMs is used to record achievements as behaviour points. 

At the end of each term, students in top 5% percentile of behaviour points will earn trip with the 

next 10% earning choice of prizes, vouchers, etc.  

There will be also be an amount of smaller prizes, with the winners drawn at random to maintain 

engagement. 

The Student Council will canvas ideas for rewards and prizes. 

The Student Council help plan and lead the termly Rewards Assembly. 

All staff are aware of the reward slip system and can reward achievements to any student within 

the school. 

There is the ability to share achievements with parents/carers through reward slips, which specify 

when the reward slip was earned, by whom it was awarded and why. 

Consistency of one system will lead to greater engagement of students. 

The termly reward assembly and displays, which celebrate the achievements of reward system will 

motivate students to demonstrate positive behaviour. 

Students have ownership of the rewards awarded through their ideas being put forward to the 

Student Council. 

Parents/Carers are made aware of when students have been praised or rewarded through the use 

of home/school books, phone calls and certificates being awarded so they are able to celebrate 

their young person’s successes. 

 

Key Stage Values 

The British values: 

 Enable students to develop their self-knowledge, self-esteem and self-confidence; 

 Enable students to distinguish right from wrong and to respect the civil and criminal law of 

England; 
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 Encourage students to accept responsibility for their behaviour, show initiative, and to 

understand how they can contribute positively to the lives of those living and working in the 

locality of the school and to society more widely; 

 Enable students to acquire a broad general knowledge of and respect for public institutions 

and services in England; 

 Promote further tolerance and harmony between different cultural traditions by enabling 

students to acquire an appreciation for and respect for their own and other cultures; 

 Encourage respect for other people, and encourage respect for democracy and support for 

participation in the democratic processes, including respect for the basis on which the law is 

made and applied in England. 

At St George’s we have identified a set of values which are most pertinent to each Key Stage 

based upon the British Values. They are: 

KS3 

Resilience 
Independence 
Teamwork 
Courage 
 
KS4 

Tolerance 
Citizenship 
Perseverance 
Integrity 
 
KS5 

Respect 
Aspirational 
Compassion 
Responsibility 

Although these act as a focus for Key Stage assemblies, collective worship themes and personal 

reflection, they are not exclusive to each Key Stage but merely act as a starting point in promoting  

British Values. 

 

INTERVENTIONS/ Bespoke programmes 

 

Aims: 

 To motivate and engage students who find aspects of school life challenging. 

 To assist students who have had adverse childhood experiences which impact on 

engagement/learning or restricts access to activities/opportunities to assist their learning. 

 To promote positive and supportive relationships which are key to good mental health for 

all. 

 

Referrals: 

Referrals for Intervention are made through: 

 

 Interventions Referral panel 
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 Monitoring of CPOMS reports 

 Specific actions from EHCP Review/CP/CIN/LAC meetings 

 By the student themselves 

 Parental request 

 Data Outcomes 

 Referrals to external agencies by all of the above 

 

Resources: 

 

The resources available include 

 Restorative Approaches 

 Emotion Coaching 

 Growth Mindset 

 So Safe programme 

 Social skills/relationships 

 Self-esteem building 

 Understanding My Autism 

 Zones of regulation /self regulation / co-regulation 

 Access to Educational Psychology services for therapeutic interventions 

 Bodster Equine Therapy 

 External Agency input e.g CCAMHs, Youth Trust, Barnardos, Youth Crime Prevention 

 Communication support 

We all need a secure base to enable positive relationships & secure attachments, which in turn 

promote positive behaviour, high expectations for learning and good mental health and well-being 

for all.  

An Interventions Panel meets half-termly to discuss referrals and identifies appropriate 

interventions based upon data outcomes, CPOMS information and information provided on the 

referral form which identifies issues and potential outcomes. It also considers parental and student 

view. An Interventions TLR has been appointed to manage and organise interventions within St 

George’s. The Senior Leadership Team are responsible for monitoring engagement levels and 

bespoke programmes to ensure their effectiveness and that it is meaningful to the individual and is 

having a positive impact upon behaviour and learning.  

This Behaviour Policy and the attached Appendices will be reviewed annually 

Date agreed: March 2020                           Date of next review: March 2021  

 

Signed:  Headteacher..............................................................  

Signed:  Chair of Governors ................................................... 

Date:........................................................................................  
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POSITIVE BEHAVIOUR SUPPORT POLICY APPENDIX A 

PROCEDURES 

CODE OF CONDUCT 

 

Stakeholders at St. George’s promote high expectation of positive behaviour from all staff, 
students and visitors, whilst understanding that individuals with different levels of understanding 
and a range of childhood experiences may need specific or individual support to achieve this.  
 

Everyone has a responsibility to apply the school expectations regarding the aims and values of St 

George’s as outlined in the policy. 

 

School staff, students and families will work in partnership to maintain high standards in the school 

community as highlighted in the school vision statement. 

 

SCHOOL AIMS 

 

Key Stage Values are encouraged and embedded within the school ethos and will accommodate 

specific or individual needs. 

 

KS3: Resilience, Independence, Teamwork, Courage 
 
KS4: Tolerance, Citizenship, Perseverance, Integrity 

 
KS5: Respect, Aspirational, Compassion, Responsibility 
 

 Students are encouraged to communicate to a member of staff or a family member if 
anything is worrying them.  

 

 Health and Safety Guidance should be promoted & implemented by staff to ensure the 
safety of all, this may apply particularly to Educational Visits and specialist lessons. 

 

 Students should not leave the school site without permission from the Head Teacher, 
should this happen the Missing Pupils Policy  and procedure should apply. 

 

 The school site is a non-smoking / non-vaping / no alcohol site. Parents will be informed if a 
student is found with any related items in their possession.  

 
Key Stage Values are promoted throughout the school through displays and evidence of 
student participation within curriculum as well as Key Stage assemblies and Collective 
Worship.  
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Unacceptable/ Inappropriate Behaviour:  Violence, bullying, harassment, discriminatory or 

derogatory language and inappropriate sexual behaviour is to be discouraged in the school. 
Incidents need to be recorded and reported through CPOMS and any information shared with 
external agencies or professionals if appropriate.  
Behaviour is a form of communication, being fair is not about everyone getting the same but 
everyone getting what they need. Staff/ SLT/ Proact SCIP Team will determine the reasons for  
for different behaviours through non-judgemental and empathetic investigation with staff, student 
and families.  
 
Positive Behaviour Support using Proact SCIP-rUK Strategies 
Proactive Strategies– 70% 

 Transition planning, into school, key stage transition, out of school 

 Class management – student numbers, student dynamics,  staffing ratios, need type 

 Curriculum – Pathways to Adulthood (PMLD, SLD/ASD,SLD& MLD) 

 Communication 

 Classroom Environment 

 Supportive and positive relationships 

 Two way communication with parents – letter, telephone, home/school book 

 Safeguarding culture and ethos within the school 
Active Strategies – 20% 

 Prompts and positive role modelling 

 Diversion 

 Redirection 

 The use of visuals and communication key rings 

 Emotion coaching 

 ‘Withdrawal’ – away from the rest of Class/Group  
 Restorative Justice Approach incorporated into debriefs 

 School based interventions 

 External agency interventions 

 Following an agreed pastoral support plan  

 Meeting with parents and student 

 Alternative or bespoke provision. 
Reactive Strategies – 10% 

 Use of physical intervention to ensure safety if there is no alternative 

 Fixed term exclusion as a last resort to consider appropriateness of current provision 

 Permanent exclusion and transfer/alternative provision. 
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POSITIVE BEHAVIOUR SUPPORT POLICY - APPENDIX B 

St. George’s School, Newport  

Home – School Partnership Agreement 2020-21 

The School will:- 

 Provide a safe, happy and stimulating environment in which students are encouraged to reach 
their full potential and are well cared for physically and emotionally. 

                                                        

 Offer the best possible education which is right for the individual student’s needs within a 

broad and balanced curriculum, including bespoke programmes or activities as appropriate. 

 Put Individual Target Setting and supportive strategies, where appropriate, into place.  
 

 Recognise and celebrate achievement.   
 

 Share information with parents/carers by a range of means including Annual Review reports 
and meetings, parents’ meetings, telephone contact, home-school books, emails, St George’s 
website, newsletters, school events, termly reports. 

 

 Provide effective support with regard to the student’s medical and health needs. 
 

 Maintain confidentiality around sensitive information about the student and their family unless 
safeguarding is a concern. 

 

 Work with other professionals including information sharing when required, to consider the 
student holistically. 

 

The Parents/Carers will: 

 Ensure your student attends school regularly, unless ill health prevents this in line with 
information sent out on newslettters. 
 

 Work in partnership with the school to ensure positive outcomes for your student.  
 

 Share any concerns or information you may have about your student in a timely manner so that 
staff can support them appropriately and any concerns can be quickly resolved. 
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The Student will, with help from Home and School: 

 I will tell my teacher, parents/carers if anything is worrying me. 

 I will try my best to apply the Key Stage Values. 
 

Name of student: _________________________________ 

Signed:__________________________________- Student 

Signed:__________________________________- Parent 

Signed:__________________________________- Headteacher 

 

Date: March 2020 

(To be reviewed annually - March 2021) 
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POSITIVE BEHAVIOUR SUPPORT POLICY – APPENDIX C 

Behaviour and Engagement Contract Sixth Form 2019-20 
 

For students to be able to access their learning and progress 
at expected levels it is important that appropriate and 
acceptable behaviour is maintained, and that students engage 
with their learning consistently.  We therefore ask that you sign 
this Contract to say that you agree to behave appropriately 
and engage with all of your lessons whilst attending St 
George’s Sixth Form. 
Please be aware that your place within Sixth Form may be lost 
should you fail to adhere to this Contract. 
 
Whilst attending St George’s Sixth Form you can expect: 
 

 To be taught in environments that are safe, conducive to 
learning and free from disruption. 

 To be treated in a respectful and appropriate manner by 
all members of the school community. 

 To have access to all school facilities and to enjoy and 
utilise its resources. 

 To have access to a clean and comfortable environment 
in which to learn and socialise. 

 To enjoy school and to be able to engage in 
conversation with other students and staff in a calm and 
respectful atmosphere. 

 To expect support and encouragement from staff. 

 To be challenged to reach your full potential within a 
culture of high expectations. 

 To expect appropriate action from the school to tackle 
any incidents of bullying, violence, threatening 
behaviour, abuse, discrimination or harassment. 

 To contribute to student voice and the student council. 

 To have your views considered when developing school 
policy and making important decisions. 
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In return St George’s Sixth Form expects you: 
 

 To treat all members of the school community with 
respect and politeness. 

 To respect the school’s property and environment, and 
the property of others. 

 To do your best to reach your full potential and take full 
advantage of the opportunities the school offers. 

 To follow all reasonable requests and instructions by 
staff, to follow school rules and to accept sanctions in an 
appropriate way. 

 To arrive in clothing that is suited to your learning and 
that adheres to the guidance for Sixth Form. 

 To act as positive ambassadors for the school in school 
time. 

 To participate in events and competitions as appropriate 
and to encourage and praise fellow students who 
participate. 

 Not bring inappropriate or unlawful items to school. 

 To avoid any engagement in anti-social behaviour. 

 To maintain engagement levels within class of at least 
98%. 

 To maintain attendance levels within school of at least 
93% when in good health. 

 
Please sign below to say that you agree to abide by these 
terms. 
 

I, ____________________________, agree to abide by this 
Contract for the duration of my placement within the Sixth 
Form at St George’s School.  I understand that if I breach this 

contract my placement could be lost. 
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Appendix D 

School powers to search and screen students 

Schools in England have powers to search and screen students and confiscate prohibited items. 
The Department for Education released Departmental Advice called “Searching, screening and 
confiscation” in January 2018. This advice applies to all schools in England. 

 

What is a “prohibited item”? 

Prohibited items include: 

 knives or weapons; 

 alcohol; 

 illegal drugs; 

 stolen items; 

 tobacco and cigarette papers; 

 fireworks; 

 pornographic images; 

 any article that a member of staff reasonably suspects has been, or is likely to be, used to 
commit an offence or injure a person or damage property; and 

 any item which a school policy specifies as banned and able to be searched for. 

Schools should clearly state in their behaviour policy which items are prohibited. The head teacher 
must publicise this policy in writing to staff, students and parents annually. Maintained 
schools must do so in accordance with section 89 Education and Inspections Act 
2006. Academy schools must must do so in accordance with the School Behaviour 
(Determination and Publicising of Measures in Academies) Regulations 2012. 

 

Screening students at school 

Schools can force students to be screened by a walk through or hand-held metal detector whether 
or not they suspect the student of having a weapon and without that student’s consent. Any 
member of staff can screen students. This type of screening without physical contact differs from 
the power to search students, as explained below. 

If a student refuses to be screened, the school may refuse to allow the student on to the premises. 
This will be treated as an unauthorised absence and not an exclusion.. 

 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444053/Searching_screening_confiscation_advice_Reviewed_July_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444053/Searching_screening_confiscation_advice_Reviewed_July_2015.pdf
http://www.legislation.gov.uk/ukpga/2006/40/section/89
http://www.legislation.gov.uk/ukpga/2006/40/section/89
http://www.legislation.gov.uk/uksi/2012/619/introduction/made
http://www.legislation.gov.uk/uksi/2012/619/introduction/made
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Searching students with consent 

School staff can search students with their consent for any item. The consent does not have to be 
in writing. If a member of staff suspects that a student has a prohibited item and the student 
refuses to agree to be searched then the school can manage the student in accordance with their 
school policy. 

 

Searching students without consent 

A headteacher or a member of staff authorised by the headteacher can carry out the search for 
prohibited items where there are reasonable grounds for suspecting that a student is in 
possession of a prohibited item. 

The member of staff must be the same sex as the student and another member of staff should act 
as a witness. However, a search can be carried out by a member of staff who is of the opposite 
sex to the student and without a witness where the staff member reasonably believes that there is 
a risk of serious harm to a person if such a search is not carried out immediately and it is not 
reasonably practicable to call another member of staff. In such cases, staff should take into 
account the increased expectation of privacy for older students. 

 

What are reasonable grounds for suspicion? 

Members of staff must decide in each case what constitutes reasonable grounds for suspicion. For 
example, they may have heard other students talking about the item or notice a student behaving 
in a suspicious manner. The school can rely on CCTV footage to help reach their decision. These 
powers apply regardless of whether any prohibited item is found on the student. 

 

Where can searches be carried out? 

Searches without consent can only be carried out on the school premises or, if elsewhere, where 
the member of staff has lawful control of the student e.g. on school trips in England or in training 
settings. 

 

 

What requirements are there during the search? 

The extent of search 

Students can only be required to remove ‘outer clothing’. ‘Outer clothing’ means clothing that is not 
worn next to the skin or immediately over a garment that is being worn as underwear. Outer 
clothing includes hats, shoes, boots, gloves and scarves. The power to search without consent 
permits a personal search involving the removal of outer clothing and searching of pockets. Staff 
cannot carry out an intimate search; this can only be carried out by the police. 
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Searching a student’s possessions 

A student’s possessions can only be searched with the student and another member of staff 
present unless there is a risk of serious harm to a person if the search is not carried out 
immediately and it is not reasonably practicable to summon another member of staff. 
‘Possessions’ mean any goods over which the student has or appears to have control including 
desks, lockers and bags. 

Searching lockers and desks 

Schools can search lockers and desks with the student’s consent. Schools can make it a 
precondition of having a desk or locker that students will agree to a search whether or not the 
student is present. If a student refuses to allow the search then schools can still carry out the 
search for prohibited items. 

Use of force 

Members of staff can use such force as is reasonable given the circumstances when conducting a 
search for knives or weapons, alcohol, illegal drugs, stolen items, tobacco and cigarette papers, 
fireworks, pornographic images or articles that have been or could be used to commit an offence 
or cause harm. Such force cannot be used to search for items banned under the school rules 
unless they are also on the list of prohibited items as listed in the “Searching, screening and 
confiscation” guidance. 

 

 

 

When can a school confiscate items? 

Section 91 Education and Inspections Act 2006 gives schools power to discipline students 
which enables a member of staff to confiscate, keep or dispose of student’s property as a 
disciplinary measure where it is reasonable to do so. Staff have a defence to any complaint 
provided they act within their legal powers. The law protects members of staff from liability for any 
loss of or damage to any confiscated item, provided that they have acted lawfully. 

Items confiscated pursuant to a ‘with consent’ search. 

Staff can use their discretion to confiscate, keep or destroy any item found provided it is 
reasonable in the circumstances. If any item is thought to be a weapon it must be passed to the 
police. 

Items confiscated pursuant to a ‘without consent’ search. 

A member of staff can seize anything that they have reasonable grounds for suspecting is a 
prohibited item or is evidence in relation to an offence. 

Alcohol 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444053/Searching_screening_confiscation_advice_Reviewed_July_2015.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/444053/Searching_screening_confiscation_advice_Reviewed_July_2015.pdf
http://www.legislation.gov.uk/ukpga/2006/40/section/91
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Any alcohol that is found may be kept or disposed of as the school considers appropriate but must 
not be returned to the student. Any controlled drugs found should be given to the police as soon 
as possible but can be disposed of if there is good reason to do so. Any other substances which, 
whilst not controlled drugs, are believed to be harmful or detrimental to good order or discipline, 
can be confiscated. 

Stolen goods 

Stolen items must be given to the police as soon as reasonably practicable although they can be 
returned to the owner (or kept or disposed of if returning them to the owner is not practicable) if 
there is a good reason to do so. 

Tobacco, cigarette papers or fireworks 

Tobacco, cigarette papers or fireworks may be kept or disposed of but should not be returned to 
the student. 

Pornographic material 

Any pornographic image may be destroyed unless its possession constitutes a specific offence in 
which case it must be given to the police as soon as reasonably practicable (images found on a 
mobile phone/tablet can be deleted unless it is necessary to pass them to the police). 

Weapons 

Any weapons or items which are evidence of an offence must be passed to the police as soon as 
possible. 

Other items 

Any item that has been or could be used to commit an offence, harm someone or damage 
property may be given to the police. 

Any item which is banned under school rules can be dealt with as the member of staff in their 
professional judgment thinks fit. 

 

What powers does a school have to examine electronic devices? 

If an electronic device is found, the member of staff may examine any data or files on the device if 
they think there is good reason to do so. 

Following an examination, if staff have decided to return, keep or dispose of the device, they may 
erase any data or files if they consider there is a good reason to do so. When determining a ‘good 
reason’ to examine or erase the data or files, staff must reasonably suspect that the data or file 
has been, or could be, used to cause harm, to disrupt teaching or break school rules. 

Whenever inappropriate material is found, it is for the member of staff to decide if the material 
should be deleted, kept as evidence of an offence/ breach of school rules or passed to the police. 
Staff should take into account any guidance provided by the school policies. 
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Is there a duty to inform parents about a search? 

There is no obligation on schools to inform or seek the consent of parents before a search. It is 
good practice for schools to inform a student’s parents/guardians where alcohol, illegal or harmful 
substances are found, although there is no legal requirement to do so. 

Schools do not have to make or keep a record of a search. Any complaints about screening or 
searching should be dealt with through the normal school complaints procedure.  

 


