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Careers Education, Information, Advice and Guidance (CEIAG) 

Throughout their time at St George’s, our students are taught the skills and attitudes 

required to enable them to become as independent as they can be and to prepare for 

adulthood. We aim to provide an enriched and stimulating curriculum, closely matched to 

individual need to provide our students with every opportunity to reach their full potential 

regardless of their gender, race, learning disability or physical disability. We underpin our 

Careers Strategy with the Gatsby Benchmarks, which are a framework to ensure the best 

provision of careers education within schools and colleges. 

 

As a school, where it is appropriate we encourage students to reflect upon their own 

aspirations and then break their targets down into small steps to work towards achieving 

their goals. 

Rationale and commitment to CEIAG 

 

At St George’s, careers education, information, advice and guidance is essential in ensuring 

that our young people’ leave with the right tools and values to help prepare them for the 

future.  

We believe that for many of our young people with special educational needs and 

disabilities that with the right preparation, training and support, they are capable of 

sustaining paid employment. We support students to consider their options, realise their 

potential and decide how their skills and experiences fit with opportunities in the job 

market. We prepare students for their preferred transitional pathway whether that is to 

continue with further education, employment, training or living independently and use a 

person-centred approach in our delivery method. 

 



 
 

 

St George’s Career Fair- May 2019 

1:1 Careers guidance is available to students on a self-referral/ teacher- referral basis. This 

ensures the advice and guidance learners receive is timely and relevant to their needs. 

 1:1 guidance interviews are student centred, whereby the student sets the agenda for the 

interview. Learners have the opportunity to discuss their career plans and to consider a 

wide range of options that best suit their aspirations, strengths, abilities and learning styles. 

We also offer independent guidance through our partner Island Futures and invite parents 

and carers in to meet with them alongside the young person to talk about transition plans at 

key points. 

 Island Futures provide independent information, advice and guidance to support young 

people to participate in education, employment and training. In partnership with St 

George’s, the team provides fully qualified and independent careers advisers for students to 

access within the majority of the island's secondary schools. 

The Careers team at St George’s are: 

Marie Wells  - Careers Lead –St George’s School 

Juliet Bell-  Head of 6th Form and Assistant Head 

Keri Wood- Business and Enterprise Coordinator 

Marion Hartley -Work Experience Coordinator 

Isabel Bardsley – Job Coach 

Ian Riley – Independent Careers advisor – Island Futures 



 
 

Please refer to our separate policy statement, as required by the Baker Clause, to show 
how education and training providers can access students to talk about technical 
education and apprenticeships. 

We are fully committed to our statutory and moral obligation to provide a holistic careers 

service to students, highlighting the vocational and academic routes to their preferred 

careers path. We are committed to providing students and their families the information 

they need through face- to- face meetings with an independent careers advisor, the work 

experience coordinator and through events such as coffee afternoons, ‘Moving On’ Events 

and Career Fairs. 

We ensure that students are inspired and motivated for the world of world, ensuring high, 

yet achievable, aspirations are considered for a range of careers available.  

 

 

A student learning in our onsite Hair and Beauty salon 

Governing Body 

 The statutory duty requires governing bodies to ensure that all registered pupils at the 

school are provided with independent careers guidance from year 8 (12-13 year olds) to 

aged 25 (with a current Learning Difficulty Assessment in place under section 139a of the 

Learning and Skills Act 2000). Our governing body is aware of its statutory duty to ensure; 

  Careers guidance is presented in an impartial manner. 



 
 

  Careers guidance includes information on the range of education or training options, 

including apprenticeships and other vocational pathways.  

 Careers guidance given promotes the best interests of the pupils to whom it is given. . 

  They are informed by the requirements and key principles for good careers guidance set 

out in the ‘Careers guidance and access for education and training providers: Statutory 

guidance for governing bodies, school leaders and school staff.’ government paper dated 

January 2018 

  There is a curriculum link governor specifically responsible for CEIAG 

  They strategically look at destination data and outcomes of teaching and learning specific 

to CEIAG.  

 There is supporting CPD for the designated governor and Careers Leader. 

The designated governor for careers is Steve Porter. 

Terminology 

There are a number of terms used to describe different careers interventions, and there is 

inevitably some overlap between them; 

  Careers education is the delivery of learning about careers as part of the curriculum. 

Careers education is often closely related to work experience and other forms of work 

related learning. 

  Work-related learning is the provision of opportunities to develop knowledge and 

understanding of work and to develop skills for employability through direct experiences of 

work.  

 Careers information is the provision of information and resources about courses, 

occupations and career paths.  

 Careers advice is more in-depth explanation of information and how to access and use 

information.  

 Careers guidance or careers counselling is a deeper intervention in which an individual’s 

skills, attributes and interests are explored in relation to their career options 

 

Visits and Visitors 

Students are encouraged to share their aspirations at regular intervals and we match these 

to the visitors we invite in to talk to students about the World of Work.  We invite visitors 



 
 

into school beforehand to have a tour of the school and to ensure that they have read and 

understood our Visiting Speakers policy. 

Visitors talk to students about their particular area of work as well as the skills and qualities 

needed and different roles available. Students are given the opportunity to ask questions 

and gain further information. 

We also invite in ex-students who have successfully gained employment to inspire our 

current cohort of young people. 

https://corporate.asda.com/blog/2019/06/21/fantastic-role-model-fleur-inspires-students-

with-careers-talk-at-her-old-school 

Work based visits are a fantastic way to provide groups of students with the opportunity to 

explore real working environments and gain more of an insight into their area of interest. 

We aim to broaden our offer in this area by creating opportunities for students to 

experience work places on the mainland, as well as the Isle of Wight. 

 

 

 

Students from St George’s visiting Vectis Radio where they learn about production and 

broadcasting. 

 

https://corporate.asda.com/blog/2019/06/21/fantastic-role-model-fleur-inspires-students-with-careers-talk-at-her-old-school
https://corporate.asda.com/blog/2019/06/21/fantastic-role-model-fleur-inspires-students-with-careers-talk-at-her-old-school


 
 

 

Jack Weddekop from Help the Aged UK 

talking to students about good time 

keeping at work. Natalie Lock and Matt 

Rawlings from Vectis Ventures talking 

about different job roles within the 

company. 

 

Dr Liz Gisborne- Liz Earle talking to KS4 students about skills and qualities in the workplace. 



 
 

 

Curriculum outline -Careers Related Learning 

Class teachers fully support students and discuss futures by delivering careers ‘Futures’ 

lessons which embed inspiration and aspiration, not just advice. This includes broadening 

students’ horizons, challenging stereotypical thinking about the kind of careers, which 

individuals might aspire. From Year 7,  students embark on a programme of study, delivered 

through the Citizenship/PSHE Curriculum, which encourages them to consider their 

aspirations and own skills and qualities and focuses upon developing soft skills for 

employment. In Key Stage 4, students have a weekly ‘Futures’ lesson in which they work 

towards gaining an accreditation through LASER Learning in ‘Preparing to Get a Job’, 

covering aspects such as CV writing, interview techniques and personal presentation.  

For the academic year 2020-21, students in 6th Form can select a new 6th form option, St 

George’s Enterprise and Work skills Programme which is designed especially for those 

students who are interested in developing their work skills prior to leaving school, and want 

the opportunity to develop work skills in a practical way through delivering Enterprise 

Activities to the school and wider community. 

Accreditation is earned through LASER Quality Mark to Platinum level. 

Cross-curricular activities and vocational learning include outdoor learning through Dragon 

and food technology, which provide an opportunity for our students to see products grow 

to sell. For example, students grow plants from seed or bulbs, make containers within 

Construction or DT lessons and then sell these items within the school. 

A weekly Skills for Learning lesson is offered to our students in KS3 and KS4, in which they 

choose from a range of activities which promote work related learning and helps to develop 

team work and communication. Activities on offer include work experience at the Isle of 

Wight Zoo, St John’s First Aid and a Media Club. 

Staff note: A range of teaching resources as well as planning can be found in Staff Shared- 

Curriculum- World of Work. 

 There is also a range of physical resources in the Careers Room. Please remember to 

make links to our Futures planning throughout all subject planning. 

 



 
 

 

ASK –Workshop for KS4 on apprenticeships 

Community involvement and events 

Students are highly involved in charity and community events to develop a range of skills, 

knowledge and experience, which is transferrable to the world of work, including team 

work. We develop and expand a link to cross-curricular activities to allow these activities to 

flourish and for students to take away learning. Students have for example, raised money 

for Red Nose Day and held MacMillan Coffee Mornings.  

Through whole school events, such as the Summer Fair and St Nick’s Fair, students 

undertake enterprise activities, carrying out market research and producing items to sell. 

 

 



 
 

Work Experience  

Work experience is an important part of our study programme in Key Stage 4 and 5. We 

relate and give accreditation to the work-related learning within the curriculum and 

qualifications structures.  

In KS4, students who have aspirations in hospitality, construction, hair and beauty, sports 

coaching or car and bike maintenance benefit by learning  more about these areas through 

additional sessions given within our onsite facilities by specialist staff, some of which lead to 

further accreditation. 

This provides students with the opportunity to understand the world of work and relate 

functional skills such as English and Maths. Gaining these workplace skills, such as 

communicating with a variety of different people, teamwork and independence, in turn, 

increases pupils’ confidence. 

 

 

 

 

 

A student from St George’s undertaking work experience placement at National Tyres and 

the feedback he received.  

 

 



 
 

 

We are really happy with the progress he has made in the week. He has done a lot of work 

independently and has enjoyed doing so. We have had many people here from the job centre 

and they didn’t want to be there, so it was great having someone there who wanted to be 

there and his heart was really in it, he listened to each instruction and did it to the best of his 

ability- we really enjoyed having him there. 

Keep an eye out for any apprenticeships going, as we would be happy to have him back.’  

Manager- National Tyres 

 

Work Experience in class base  

We encourage all students to undertake work experience in their classroom base, known as 

‘Student Responsibilities’.  

Roles might include; Admin Assistant – Each morning collect all the home-school books in, 

updating the classroom date and visual timetable. At the end of each day give out home-

school books, take down classroom date and visual timetable. 

Classroom Assistant – In the morning organise the classroom tables and put all the chairs 

out. At the end of each day stack chairs, wipe down the tables and whiteboard, turn off the 

computers and ensure mouse, mouse mats and keyboards are put away tidily.  

Catering Assistant – At break time, decide the snack options you are going to offer and put 

the symbol on the snack display, set the table, take snack and drink requests, prepare food 

and drinks and serve everyone.  

Kitchen Assistant – After snack time clear and clean the table, wash and dry the dishes, 

clean and tidy the kitchen. Put any leftover food and drinks away. 

 

Work Experience at Vectis Radio 

We work in partnership with Vectis Radio in order to provide opportunities for our students 

to complete work experience within the radio station as part of the 4Ps project. The idea is 

to build confidence and improve communication skills using the main four ingredients of 

radio. These are presenting, production, promoting and podcasting. 



 
 

Students undertake roles such as writing programmes, broadcasting and producing shows. 

Students are encouraged to reflect on their work experience and keep a learning log. 

 

Work Experience at School 

Students have the opportunity to undertake work experience within school in positions such 

as ICT assistant, Art assistant or Assistant Sports Coaches, Some of our students apply and 

are interviewed before gaining the position to enhance their employability skills. Students 

are encouraged to reflect on their work experience and keep a learning log. 

Work Experience in the local community 

 Students identified in KS4 and 5, who have developed their employability skills, are invited 

to have a meeting with Marion Hartley, our work experience coordinator to discuss their 

interests and aspirations. They then undertake a real-life supported work experience 

placement within the local community. We have had students placed in local charity shops, 

primary school, cafes and retail shops. This allows students to enhance the skills developed 

within the school environment and move students forward to becoming work ready; 

achieving paid employment, apprenticeships and internships. Students are encouraged to 

reflect on their work experience and keep a learning log. 

Supported Internships 

Supported Internships give students in KS5, opportunities to access work experience with 

the primary goal that it will lead to an apprenticeship or paid future employment. Supported 

Internships can range in length from one to five days a week. Typically, students would start 

at one day week and build up from there. 

Students will follow the 6th Form curriculum when not on placement. Whilst most of our 

KS4 and 5 students already go on work experience, Supported Internships are one step 

beyond this and would form part of their whole year educational programme. 

Another key difference from work experience is that the possibility of the placement 

becoming a paid job or apprenticeship is clearly discussed at the beginning with the 



 
 

employer. Even where these opportunities do not materialise, there are obvious 

benefits to the student with regard to their future career as they will have developed a 

wealth of transferrable skills, knowledge and experience. We aim to place students within 

Support Internships which align with their career aspirations depending on access, 

opportunities and availability of placements. Students will have a Job Coach who will get the 

Support Internship set up and ensure that students are fully inducted into their role. The Job 

Coach will support the student throughout their placement but depending on students’ 

abilities, this support will reduce as students become more and more familiar with their 

role, increasing their independence and preparing them for adulthood. 

 

 

 

 

Case Study 1 -Supported Internship 

 

Farhim  – Oxfam Bookshop 

 

Supported by Nicola Pritchett- St George’s Job Coach 

 

 

Farhim completed his internship in July 2018 at the Oxfam Bookshop in Newport in which he 

was supported by by one of the St George’s Job Coaches, Nicola Pritchett. 

During each weekly session he learnt the basics of working in a charity shop, working 

alongside colleagues, sorting donations into different genres and labelling appropriately, 

stocktaking and managing stock, cleaning and tidying the shop and interacting with 

customers. 

During his time working at the charity shop, Farhim developed in confidence and resilience. 

He has learned about his responsibilities within the workplace and about the importance of 

good timekeeping. 

His communication skills have improved considerably and towards the end of the internship 

was initiating conversation with his colleague by asking questions of them. 

 

 
 



 
 

Case Study 2- Supported Internship  

 Oscar- Vectis Radio 

 Supported by Job Coach - Nicola Pritchett 

 

Oscar spent around two years on work experience at Vectis Radio on a programme 

called the 4Ps Project. Once a week, he learned the basics of the 4Ps of community 

radio (Presenting, Production, Promoting, and Podcasting) with a group of peers 

from school.  

In September 2018, Oscar was put forward for the Internship at Vectis Radio, 

working under station manager, Ian Mac. He attends twice a week (fully 

independent on the Wednesday) and is now in charge of the new 4Ps work 

experience students. In this role, he organises the recording, editing and saving of 

their individual radio features, which gets put together to create the Dragons of St 

George's show. This show can be heard on Saturdays at 4pm and podcasts are 

available on the Vectis Radio website.  

Not only this, but Oscar has his own feature, and has to research on the internet for 

information and co-ordinate his own piece of writing as well as record, edit and save 

correctly. He does this independently.  

Oscar goes live on the radio every week for Ian Mac's 'Lunchtime Social Discussion' 

(lasting an hour) where topical and/or controversial issues are discussed. Often 

there will be guest speakers in, councillors for example, and Oscar has to come up 

with 3 or 4 questions to ask them live on air. 

Oscar exercises his communication skills, his computer skills (which is certainly 

ongoing) and his organisational skills - collating the other students' work and 

ensuring they're doing their features correctly. He is learning each week about the 

responsibilities of the workplace and fully understands the high expectation Vectis 

Radio has of him. His resilience has greatly improved from two years ago. He now 

has a weekend position working/volunteering at Robin Hill, which is testament to his    

found confidence.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Local Enterprise Partnership (LEP) 



 
 

We are also working in partnership with the Solent West and IOW Careers Hub who are 

working in partnership with The Careers & Enterprise Company.  This has been invaluable in 

making links and developing relationships with other local businesses. 

EHCPs 

We work closely with the Local Authority to ensure that the Education, Health and Care 

Plans reflect the aspirations of our students and their families and ensure that we explore all 

the services available in order to provide the support students need in order to achieve their 

targets. 

Parent/Carer Involvement 

We work in partnership with parents/carers, care providers and other agencies to 
ensure that students are supported holistically in their onset development. We do this 
through the use of home-school books, newsletters, parents’ evenings, coffee mornings and 
other events. 
 
We share course information, open days and careers fairs to help inform the decision-
making process. 
 
We send opportunities to parents/carers which will enrich, enhance and add to the 
curriculum offered at St George’s  including open days, activities and events.  
 
We remind our parents/carers that with the right support, the majority of young people 
with SEND can find paid work and be supported to live independently and participate in the 
community.  
 
We remind parents/carers that at St George’s we promote gender-neutral careers and 
request that parents/carers do the same. 
 
We encourage parents with personal budgets to use this to access activities that promote 
greater independence and to learn important life skills, which are transferrable to the world 
of work. A young person's life inside and outside school needs to include opportunities that 
enhance their personal development and the chance to explore activities that extend their 
interests. We highlight these wider opportunities and encourage students to participate. 
 
 
 
 

 
 
 
 
 
 
 
 



 
 

Parents and carers at a coffee events lead by Island Futures 
 
 

We regularly celebrate and promote the achievements of our students who participate in 

work experience placements,  volunteering roles and those who undertake supported 

internships or go on to gain paid employment at every possible opportunity and use these 

experiences as a tool to inspire others.  

 

 

 

 

 

 

 

 

 

 

A student from Sensory Class working to produce mince pies for sale in our School Cafe 

 

 



 
 

A student from Sunflower Class undertaking voluntary work at Sandown Zoo. 

 

Destination Data, Recording and Measures 

At St George’s we take our statutory duties seriously and record our success data and 

destination data accurately. We understand our duty to inform the local authority 

whenever a pupil under the age of 18 leaves education before completion, at the 

earliest opportunity.  

We use the data received from the local authority to support students that become NEET. 

Privacy notice: Parents, carers or students can opt out from having their personal details 

shared by contacting the Careers Leaders. 

 

Quality in Careers  

We are committed to continued improvements and quality assurance at St George’s and to 

our Careers Strategy. We aim to carry out an annual self-review and evaluation of the 

school’s programme. We will also annually ensure that our Careers Strategy is working 

towards meeting all of the Gatsby Benchmarks using the Compass for Special Schools online 

self -evaluation tool. 

Implications of COVID 19 on our delivery 

Although the current situation has meant we have had to review and adapt the way in 

which we provide our careers education and employer engagement, we are viewing this as 

an opportunity to reach out to employers from not only the island but surrounding areas 

using technology.  

This will provide students with the opportunity to engage in question and answer sessions, 

participate in virtual tours of workplaces and practice using online video conferencing 

platforms such as Skype and Zoom which are now commonly used to conduct interviews. 

 

Useful websites: 

https://nationalcareersservice.direct.gov.uk 

https://www.ncsyes.co 

https://www.aspire-igen.com/ 

https://www.preparingforadulthood.org.uk/ 

https://amazingapprenticeships.com 

https://nationalcareersservice.direct.gov.uk/
https://www.ncsyes.co/
https://www.aspire-igen.com/
https://www.preparingforadulthood.org.uk/
https://amazingapprenticeships.com/


 
 

https://www.mencap.org.uk/advice-and-support/services-you-can-count/employment-

services 

 

Do you work in a business that could help provide work experience or opportunities for 

our students? 

We are always looking for local businesses that are wanting to inspire and educate our 

students about the world of work. If you think you could help by coming into school to talk 

to a group of students or provide invaluable work experience or opportunities that give 

students the chance to develop core skills and motivation, in the first instance, please 

contact Marie Wells at marie.wells@stgeorges.iow.sch.uk 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://www.mencap.org.uk/advice-and-support/services-you-can-count/employment-services
https://www.mencap.org.uk/advice-and-support/services-you-can-count/employment-services
mailto:marie.wells@stgeorges.iow.sch.uk


 
 

St George’s School Vision & Strategic Objectives  

Career Team 
members  

Strengths 
(technical or 
personal) 

Their short-
term actions 
or 
objectives 

Required 
knowledge 
or support 

Meeting schedule 

SLT Influence 
 

Ensure all 
staff are 
understanding 
about the 
need for 
careers in the 
curriculum. 

Evidence base 
behind 
careers in 
curriculum. 
 
Ofsted 
handbook. 
 
Knowledge of 
Gatsby 
Benchmarks 

Termly 

Link Governor Influence 
within 
Governing 
Body 
 
 

Monitoring of 
careers 
programme  
 
 

Careers 
Action Plan 
 
Ofsted 
Gatsby 
Benchmarks 

Termly  

Teacher responsible 
for social media 

Technical Publicise 
school events 
related to 
careers on 
social media 
and to local 
press. 

Evidence base 
behind 
careers in 
curriculum. 

As required 

Network 
administrator 

Technical Put on 
Careers Policy 
and Baker 
Clause on 
school 
website. 
Update 
careers 
information 
and calendar. 

Evidence base 
behind 
careers in 
curriculum. 
 

As required 

Work experience 
coordinator 

Knowledge of 
local 
employers. 
 
 

Develop 
relationships 
with visitors 
in school to 
extend work 
experience 
offer. 
 
Use LMI and 
students 

Evidence base 
behind 
careers in 
curriculum. 
 
 
Gatsby 
Benchmarks. 

Half termly 



 
 

 

                

 

                                   Details of Careers Team                                                            

aspirations to 
match  
Student’s 
interests. 
 
Further 
develop work 
experience 
logs. 
 



 
 

Year 7  Autumn Term 

 
Measurable Outcomes Activity 

GB/CDI 
Framework 
 reference 
(optional) 

Monitoring 
 

Evaluation 

Learning Intentions: 
 
To identify own skills and 
attributes. 

Through Pastoral time /PSHE students will 
describe their physical attributes and what 
they are good at. 

3. 
Addressing 
the needs of 
each pupil. 
 

Learning walks, book looks, 
moderation. 

Students will be able to describe 
themselves both physically and in 
terms of strengths using a range of 
adjectives. 

To describe yourself, 
strengths and preferences. 

Through speaking and listening activities 
and PSHE, students will be able to describe 
who they are, what they feel they are good 
at and what they like. 

3. 
Addressing 
the needs of 
each pupil. 

Learning walks, book looks, 
moderation. 

Students will be able to identify 
areas they are interested in 
potentially in the future. 

Understand own strengths 
and interests. 

 

Weekly sessions in Citizenship exploring 
interests, strengths and qualities. 

3. 
Addressing 
the needs of 
each pupil. 

Learning walks during careers 
lessons in Citizenship curriculum. 

Students will complete a quiz 
around strengths.  
Students will be able to identify 
the careers visits they are 
interested in attending and 
complete an evaluation. 

 
 
To focus on the positive 
aspects of your wellbeing, 
progress and achievements. 

Through pastoral time, KS values and 
assemblies and weekly PSHE sessions, 
students will begin to complete their 
vocational profiles. 

3. 
Addressing 
the needs of 
each pupil. 

Monitoring of the behaviour system, 
rewards and assemblies. 

Students will be able to explore 
and identify their strengths and 
achievements. 

To demonstrate an 
understanding of what skills 
and qualities are. 

 
 

Students will recognise through discussion in a 
Speaking and Listening session or PSHE that 
qualities are attributes you might naturally have 
(perhaps you're a naturally chatty person or 
have strong resilience, for example) and have 
used to benefit you in life and work. Skills, on 
the other hand, are things you've learnt 

3. 
Addressing 
the needs of 
each pupil. 

Recording of speaking and listening. 
Learning walks, book looks, 
Moderation. 
 
 
 
 

Students will be able to name at 
least one skill they have and one 
quality. 



 
 

through work, training or education, or general 
life experience. 

 
 

 
 
Year 7 

Spring Term 

 
Measurable Outcomes Activity 

GB/CDI 
Framework 
 reference  

Monitoring 
 
 

Evaluation 

To identify/explore different 
jobs. 
 
PSHE/Citizenship/ICT 
 

Participation in careers talks. 
Exploration of jobs on the internet/local 
press/agencies. 

2. Learning 
from career 
and labour 
market 
information. 

Learning walks, book looks, 
moderation. 

Students will be able to identify at 
least one job they are interested in 
and be able to talk about aspects 
of that job to someone else. 

Describe different 
explanations of what careers 
are and how they can be 
developed. 
 
English/PSHE/Citizenship 

Look at careers paths of staff members- 
resources on school website and display in 
6th Form in Citizenship. 
Participation in career talks. 
Look at case studies of careers. 
 

2. Learning 
from career 
and labour 
market 
information. 
5. 
Encounters 
with 
employers 
and 
employees 

Monitoring of student vocational 
profiles. 

Students will   
develop the understanding that a 
job is rarely for life and it’s 
possible to change career paths. 
They will recognise that career 
paths are a way of starting in a 
lower level job and moving up. 

Be aware of different jobs 
across a range of sectors.  
 
ICT/Citizenship 

Identify/explore a variety of jobs 
 through exploration of  National Careers 
Service website . 

2. Learning 
from career 
and labour 
market 
information. 

Learning walks, book looks, 
moderation. 

Students will be able to identify at 
least three different jobs within 
different sectors e.g. finance, 
hospitality, education, care etc. 
They will explore job options that 
they may be unfamiliar with. 

 
To identify the types of jobs 
available to you. 

Students will look at the IOW and Solent 
area and the Local Market Information 
(LMI) for the area. 

2. Learning 
from career 
and labour 

Learning walks, book looks, 
moderation. 

Students will be able to identify 
the local area, find out about the 
opportunities available and 



 
 

 market 
information. 

recognise that LMI can be used to 
inform the decisions people make 
about learning and work. 

Students will ensure that aspirations are 
achievable, considering accreditations. 

3. 
Addressing 
the needs of 
each pupil 
8. Personal 
guidance 

Monitoring of student vocational 
profiles. 

 

To investigate a variety of 
jobs and job roles within the 
school, of family and friends, 
within local organisations. 
Citizenship/Maths 
 

 

Through citizenship/Math investigations, 
students will explore different job roles 
within school. 
 

2. Learning 
from career 
and labour 
market 
information. 

Learning walks, book looks, 
moderation. 

Students will identify how many 
jobs roles there are available in 
one organisation, the main 
purpose of each and other details 
such as working hours, skills and 
qualities needed etc. Students will attend careers talks in which 

visiting speakers will talk about their jobs 
and job roles. 

3. 
Addressing 
the needs of 
each pupil 
5. 
Encounters 
with 
employers 
and 
employees 
8. Personal 
guidance 

Student evaluations, monitoring of 
student vocational profiles. 

When on community visits, students will be 
encouraged to think about the different 
jobs and roles of people they meet. 

2. Learning 
from career 
and labour 
market 
information. 
5. 
Encounters 

Monitoring of student vocational 
profiles. 



 
 

with 
employers 
and 
employees 

To give examples of 
different kinds of work and 
why people’s satisfaction 
with their working life can 
change. 
 
English/PSHE 

Participation in careers talks and 
subsequent discussion afterwards. 

3. 
Addressing 
the needs of 
each pupil. 
5. 
Encounters 
with 
employers 
and 
employees 
8. Personal 
guidance. 

Student evaluation following 
attendance of careers talks. 
Speaking and Listening recording. 
 

Students why job satisfaction is 
important and will explore what 
work/life balance means. 
They will consider other aspects 
which can affect job satidfaction 
such as pay and conditions, 
working patterns, environment, 
ability to progress, challenge etc. 

 
Year 7 Summer term 

 
Measurable Outcomes Activity 

GB/CDI 
Framework 
 reference 
(optional) 

Monitoring 

 
 

Evaluation 

To explore how the world of 
work has changed over a 
period of time. 
 
PSHE/Citizenship 
 

 

Through Citizenship curriculum, looking at 
how jobs change over time, looking at jobs 
that no longer exist and using LMI to gain 
knowledge of future careers. 
 

2. Learning 
from career 
and labour 
market 
information. 

Learning walks, book looks, 
moderation. 

Students will be able to identify 
some jobs that no longer exist 
such as switchboard operators and 
lift attendants and jobs that are in 
danger of becoming obsolete such 
as cashiers, petrol pump 
attendants etc. They will be able 
to use LMI materials to inform 
them of areas of growth within 
different sectors. 

To begin to consider areas of 
interest for future careers. 

Aspirations tracker to be completed. 
 

2. Learning 
from career 

Monitoring of student vocational 
profiles. 

Student will be able to identify 
one or more areas that they are 



 
 

 
PSHE/Citizenship 
 

Attendance at Careers Fair. and labour 
market 
information. 
Addressing 
the needs of 
each pupil 
5. 
Encounters 
with 
employers 
and 
employees 
7.Encounters 
with further 
and higher 
education 
8. Personal 
guidance 
 

Student evaluations. 
 

interested in learning more about, 
they will be able to make decisions 
around which opportunities they 
take up. 



 
 

Plan to increase external network  

Based on LMI and student’s aspirations. 

 

 

Action Status/Progress Responsible Deadline 

Contact Waitrose/ Marks and Spencer In Progress MW Easter 2020 

MHI Vestas Offshore Wind In Progress MW Easter 2020 

1st Choice Scaffolding Not Started MW Easter 2020 

Mountjoy Construction Not Started MW Easter 2020 

Red Funnel 
 

In Progress MW Easter 2020 

Wightlink Not Started MW Easter 2020 

Joy Butcher Barber 
 

In Progress MW Easter 2020 

Rachel Bohn- Hair and beauty instructor –IOW College In Progress MW Easter 2020 

Stu Symmonds –Nurse  In Progress MW Easter 2020 

Local MP visit- Bob Seely In Progress MW Easter 2020 

Meeting with Tara Keightley- TSB bank manager Completed MW June 2020 

 Choose an item.   

    

 Choose an item.   

 Choose an item.   

 Choose an item.   

 Choose an item.   

 



 
 

PRINCIPLE RAG Rationale with examples Ideas for improvement 

Mix up activities 
 

Green Visitors from local small  businesses 
Work place visits 
Work experience and supported internships 
Apprenticeships and Workshops 
Careers Week and Moving on Evenings 
CV writing workshops 
Focus on staff 

Work experience visit opportunities for staff to find 
out about different careers. 
Quiz- previous staff career paths. 

Represent diversity 
of opportunities and 
workforce 

Amber  Visits and visitors aligned to student aspirations. 
Role models within school. 
Alumni visits. 
 

Focus on visitors who challenge stereotypes 
Focus on displays showing challenges to stereotypes. 
Use of Skype and opportunities to enable engagement 
with out of area employers. 

High volume Amber  Increased volume and range of employer engagement 
activities. 
 
 

Tracking to be refined to ensure that all students are 
accessing at least one external encounter per year. 
Ensure that students are recording own engagement. 
 

Start young Amber Opportunities to engage with employers start from 
Year 7. 
 
Programme for careers Education starts in Year 7 
Aspirations tracked from Year 7. 

Support for, and liaison with feeder schools to ensure 
students aren’t ruling out options from an early age. 
 

Preparation is key Amber  Telephone contact with employers to explain context 
of school and to invite them in for visit to school 
beforehand. 

To look at making a document to give to employers to 
explain context of school.  

Connect to real life Amber Curriculum displays pertaining to different jobs. 
 

Links made in lessons to careers. 



 
 

Level the playing 
field 

Green High aspirations for all. Further advice workshops for parents access 
arrangements. 

Listen to young 
people 

Green Meetings with student council. 
Aspirations of youngsters taken into account for 
visitors and visits. 

Careers Champions throughout school. 

Provide follow up, 
feedback and 
assessment for the 
young people 

Red Follow up of visits 
Attendance at talks by work experience coordinator to 
arrange further opportunities for students. 
Use of an assessment sheet for students following 
careers activities to assess their interest in that 
particular area and how useful they found it. 
 

Follow ups on careers visits /visitors by class teachers 
in registration time. 
 

Design well as 
learning experiences  

Amber Workshops in CV writing skills. Further workshops. 

Involve educational 
professionals 

Amber Other educational professionals invited in for 
workshops and talks with students. 
 
Colleges and apprenticeship providers invited in for 
career fairs. 

Apprenticeship opportunities explored further afield. 

Integrate into the 
wider programme 

Green Content is delivered through the curriculum 
Careers delivered discretely in KS4/5 and as part of 
PSHE/Citizenship programme. 
Skills for learning. 
Bespoke activities. 
Identification and opportunities for students identified 
as Most Able. 

 



 
 

Desirable skills incorporated into values. 

 
• RED: Not happening or insufficient information available 
• AMBER: Not consistent but occurring at times 
• GREEN: Occurring consistently in your school 

 



 
 

 

St George’s Career Strategy -CPD Plan  
 

 

Big Picture-  

To raise awareness of the Gatsby Bench Marks and our statutory duty to 

provide students with careers education which is tailored to each of their 

individual needs. 

 

Key Learning- 

To explore the importance of linking learning to careers for our students. 

To embed careers in our curriculum. 

 

Outcomes/Outputs- 

By exploring what we’re doing already to meet the GBs, we will identify how 

we are meeting them already and identify key areas of development against 

each one. 

 

Resources- 

Interactive Whiteboard 

Flipchart paper 

Markers 

Post-it notes 

Speakers/Facilitators 



 
 

 

Session Structure- 

10 minutes All: Introduction to Gatsby Benchmarks PowerPoint- legislation 

and rationale behind it. 

Quick look at Compass + as tool for measuring progress towards meeting the 

GBs 

 20 minutes- Group discussion- in small groups, give out one of the GBs to 

consider to each group- time given to discuss what this might look like in 

school and ways in which we may already be implementing. 

 20 minutes-Feedback to whole group regarding the GB they were considering 

and invite further suggestions and evaluation. 

20 minutes- Redistribute GBs to groups ensure they look at a different one- 

how might we develop this particular one further? \write suggestions. 

15 minutes – All General Feedback on areas for development.  

5 minutes -Session evaluation Ask participants to feedback on paper one way 

this is going to inform your practice this week. 

 

Session lead up tasks- 

Book room and arrange seating 

Prepare PowerPoint presentation on Gatsby Benchmarks 

Prepare register, sheets to record GBs and feedback forms 

Email participants to invite them, and remind them of session (include mention 

of refreshments). 

Arrange refreshments 

 

Session Follow up Tasks- 



 
 

Review of session- feedback forms  

Evaluation of one thing each participant will take away from session and use 

within next week. 

Follow up email- to act as reminder and offering further support. 

 

Monitoring and Evaluation- 

Learning walks  

Compass Plus Tool 

Book looks 

Displays 

Student feedback 

Moderation of work 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

Year 10 World of Work 

YEAR 10 

 

Autumn Term 

 

Unit Credit 

Value 

To identify own skills and qualities. 

Learning objectives 

 

 To identify the difference between a skill and a quality 

 To recognise own skills and qualities 

 To recognise skills and qualities in others 

 

- 

Building Confidence and Self Esteem 

Learning objectives 

 

 To understand how confidence and self -esteem can 

change his/her life 

 To understand a way in which confidence and self- 

esteem can be damaged 

 To understand how confidence and self- esteem can be 

increased 

 To understand feelings surrounding confidence and self- 

esteem 

2 

Exploring job opportunities 2 



 
 

Learning objectives 

 

 To understand how to relate their skills and interests to 

potential job opportunities 

 To be able to communicate information about 

themselves which is relevant to a particular job role. 

Looking for Work 

Learning objectives 

 

 To different patterns of work 

 To explore different occupations 

 To identify where to find out about job opportunities 

 To identify ways in which to apply for a job 

 

2 

Spring term 

 

 

Making Career Choices 

Learning objectives 

 To link requirements for specific jobs 

 To identify alternatives to paid employment 

 To be able to identify an employment, training or 

education option for him/herself. 

 

2 

Personal Presentation at work  2 



 
 

Learning objectives 

 To explore what acceptable personal presentation is at 

work. 

 To identify the possible impact of unacceptable 

personal presentation 

 To consider own personal presentation 

 

Looking and Acting the part in the workplace 

Learning objectives 

 To be able to choose clothing and footwear for the work 

place. 

 To identify the importance of personal hygiene 

 To identify how to conduct himself/herself at work. 

2 

Summer Term 

 

 

Undertaking an Enterprise Project 

Learning objectives 

 To identify a product to sell to a particular target market 

 To be able to select a suitable venue to sell the product 

 To identify the equipment/resources needed to sell the 

product 

 To be able to recognise when equipment is unsafe 

 To participate in an enterprise project 

2 

Working with Others 2 



 
 

Learning objectives 

 

 To be able to prepare for working with others 

 To identify their responsibilities when working with 

others 

 YEAR 11 

 

Autumn Term 

 

Working in a Team 

Learning Objectives 

 

 To consider what a team is 

 To identify teams they are part of 

 To  identify how to contribute to a team 

3 

Conduct at Work 

Learning Objectives 

 

 To identify behaviour expected in a workplace. 

 To consider why it is necessary to follow codes of 

behaviour. 

 To identify the impact of unacceptable behaviour 

 To be able to maintain acceptable behaviour in a 

workplace. 

 

3 



 
 

Speaking and Listening at Work 

Learning Objectives 

 

 To use active listening techniques in the workplace 

 To identify how to speak to suit the situation 

 To recognise body language when communicating with 

others 

 

3 

Spring Term  

Developing Customer Service Skills 

Learning Objectives 

 

 To identify the benefits to an organisation of good 

customer service. 

 To identify consequences of poor customer service 

 To explore the value of first impressions 

 To explore positive verbal and non- verbal interaction 

with customers. 

3 

Undertaking an interview  

Learning Objectives 

 

 To identify how to prepare for an interview. 

 To explore how to present oneself at an interview 

 To consider how to respond to interview questions 

2 



 
 

Understanding Rights and Responsibilities At Work 

Learning Objectives 

 

 To recognise that workers have rights 

 To recognise that employers have rights 

 To recognise that employees have responsibilities 

 To identify that employers  have responsibilities 

 To understand what to do if an employee is unsure of 

their rights 

3 

Summer Term  

Understanding a Pay Slip  

Learning Objectives 

 

 To recognise a pay slip 

 To identify why a payslip is issued 

 To indicate why someone might not receive a payslip 

 To identify two items on a given payslip 

2 

Developing Time Management Skills 

Learning objectives 

 

 To identify what is meant by good time management 

 To be able to manage own time 

 

1 



 
 

Health and Safety Procedures in the work Place  

Learning objectives 

 To identify Health and Safety Procedures in the work 

place 

 To carry out tasks with regard to health and safety in 

the workplace 

2 

37 credits needed to achieve a Diploma at the end of KS4 

 

 

Participate in An Occupational Taster –  extra unit to be run alongside work 

experience 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
Careers and Enterprise Action Plan – St George’s School 

 

 

 

 

 

 

 

 

Overall 

Objective/Target 

 

 

To achieve Gatsby Benchmarks 

Goals of the Government’s Careers Strategy and Guidance: 

 Build a stable careers system; 

 Ensure all young people in secondary school get a programme of careers advice & guidance that is stable, 
structured and delivered by individuals with the right skills & experience; 

 Connect learning to the future; provide pupils with the knowledge & skills needed to make a successful transition to 
adult life; motivate young people by giving them a clearer idea of the routes to jobs & careers they will find engaging 
& rewarding; raise the aspirations of all pupils; 

 Support social mobility by improving opportunities and informed decision making for all young people. 

 Prevent stereotyping in careers advice & guidance; 

 Promote a shared understanding of what excellent careers provision looks like and a consistent approach to 
achieving it.  

 



 
 

Outcome Ensure all pupils are provided with independent & impartial careers guidance from years 8 to 13. 

Timing Ongoing 

What we are already doing All students in KS4 & KS5 have individual careers interviews with Island Futures Students and their families 
will be informed on the range of education and training options, They all receive an individual Careers Action 
Plan 

Further actions needed Monitoring and evaluation of meetings. Central record of meeting kept so that all staff working with young 
person can access. 

Who is Responsible? Head Teacher- Sue Holman responsible for school meeting legal requirements. 
Marie Wells  and Juliet Bell to ensure careers guidance is delivered in an independent and impartial way The 
Governing Body (GB) must (a) provide clear advice & guidance to head teacher on school strategy to meet 
requirements and b) ensure a GB member (Steve Porter)  takes strategic interest & encourages employer 
engagement. 
Marion Hartley to attend and formulate individual action plans with representative of Island Futures (Ian 
Riley) 

Resources needed Island Futures student Services, review and renew Annually. 
Use of online resources as appropriate e.g.. NCS. 

Reporting  
(how, when, to who) 

Progress & impact to be reviewed by SLT. Governing Body - to review a report from Careers Lead annually.  
Ofsted will consider careers guidance as set out in its Common Inspection Framework and School Inspection 
Handbook. 

  

Outcome Begin using Gatsby Benchmarks (GBs) to improve careers provision; & meet them by end 2020. 

Timing By 2020 

What we are already doing We have registered with the Careers Enterprise Company and signed up to Solent and West Hub. Careers 
Lead undertaking Careers Lead training through Teach First. 

Further actions needed Continue to use the GBs to update and improve careers provision. 

Who is Responsible? Marie Wells  

Resources needed www.gatsby.org.uk, www.goodcareergui, dance.co.uk 
Careers Enterprise Company 
https://www.careersandenterprise.co.uk/schools-colleges/careers-leaders 
Session for teaching staff on understanding their role in implementing the Gatsby Benchmarks arranged 
24/3/20. 

http://www.gatsby.org.uk/
http://www.goodcareergui/
https://www.careersandenterprise.co.uk/schools-colleges/careers-leaders


 
 

Reporting  
(how, when, to who) 

Progress & impact to be reviewed by MW and disseminated to SLT. Progress & impact to be reviewed by 
SLT. Governing Body - to review a report from Careers Lead annually. Ofsted will consider careers guidance 
as set out in its Common Inspection Framework and School Inspection Handbook. 

  

Outcome To develop a stable careers programme. (GB1) 

Timing Onging 

What we are already doing There is an embedded programme of careers education and guidance in place. There is a stable, structured 
careers programme that has the explicit backing of the senior management team. 
The careers programme is published on the school’s website so students, parents, teachers and employers 
can access it. 
Opportunities across the curriculum given to develop transferable life and social skills that support careers, 
employability and enterprise and aims to  develop students’ self-advocacy, negotiation, decision-making and 
transition skills. 
Achieved   through activities such as Skills for Learning, Student Council, Quest, the SLD curriculum, LASER 
learning units etc. 
Ensure purposeful interactions with a range of trusted and familiar adults including school staff and visitors. 
Students show visitors and prospective students and their families around school, participate in making and 
selling items for school fayres, put on performances and plays and provide refreshments for meetings and 
events. 
We work in partnership with parents and carers – EHCP meetings, parent’s evening, school reports, 
engagement activities such as coffee afternoons, family learning sessions and events such as Moving on 
Evenings. 
We recognise the importance of the learner voice and the active involvement of young people in decisions 
that affect their future, both individually and collectively. 
We achieve this through the Student Council, encourage students to contribute towards target setting and to 
be more involved in contributing towards the writing of their EHCPs. 
Students are given the opportunity to explore 6th Form options in Year 11 and participate in taster sessions. 
We are seeking  to help our young people with SEN to aspire to a wide range of destinations and to realise 
these aspirations.  
We provide students with taster opportunities, work experience, enterprise education, access to role models 
and inspiring speakers 

Further actions needed Careers Lead to complete training. Careers Lead is undergoing Careers Leader training through Teach First. 
Evaluate the effectiveness of the careers programme and gain the opinions of parents, carers and employers 
as well as the students. 



 
 

Use LMI to inform parents and carers and students about the world of work – ranging from descriptions of 
different careers, their entry routes, promotional prospects, salaries paid, skills and qualifications needed, 
etc. Crucially for young people, LMI also covers future demand – what kinds of jobs will be in demand after 
leaving school and what kinds of skills will be needed? 
MH to make links with visitors and utilise as placements if possible. 

Who is Responsible? Marie Wells, Juliet Bell, Keri Wood and Marion Hartley  

Resources needed Time to complete training requirements of Careers Leader training. Meeting time with Careers Team (Marie 
Wells, Juliet Bell, Keri Wood and Marion Hartley to evaluate how programme is progressing and responses 
to careers programme. Attendance at Local Careers Hub to gather LMI. Time allocated to update website 
information. 

Reporting  
(how, when, to who) 

Progress & impact to be reviewed by SLT. Governing Body - to review a report from Careers Lead annually.  
Ofsted will consider careers guidance as set out in its Common Inspection Framework and School Inspection 
Handbook. 

  

Outcome GB 2- Learning from career and labour market information. 

Timing Ongoing 

What we are already doing Every student and their parents should have access to good quality information about future study options 
and labour market opportunities through the support of a representative from Island Futures to make best 
use of available information. 
Students aspirations about education and employment are developed through the curriculum and extra-
curricular provision.  
Workshops on apprenticeships and traineeships arranged for KS4 /5 students through POA and ASK. 
We have forged links with disability organisations and arts and sports groups, to help our young people 
understand what is available to them as they get older, and what it is possible for them to achieve. 
T4 has undergone week long training course on rights. 
Careers information for a young person with SEND focuses on raising aspirations, building awareness and 
understanding personal possibilities as well as providing access to opportunities for developing work-based 
skills.  
Parents’ evenings or EHCP annual review meetings involve families in pathway discussions. 
Moving On Evening 13th February 2020 and Careers Week-May 2020. 

Further actions needed By the age of 14, all students for whom it is appropriate, will  have had access and used information about 
career paths and the labour market to inform their own decisions. 
Providing specific information about which support mechanisms 
are available to help our young people with SEND enter the workplace including disability rights, assistive 
technology and available benefit packages. 



 
 

Liaising with the Local Enterprise Partnership (LEP) to produce a monthly bulletin regarding a range of 
different careers and the opportunities available in the Solent and Isle of Wight area. 

Who is Responsible? Marie Wells, Juliet Bell 

Resources needed Island Futures  student Services, review and renew Annually. 

Reporting  
(how, when, to who) 

Progress & impact to be reviewed by SLT. Governing Body - to review a report  from Careers Lead annually.  
Ofsted will consider careers guidance as set out in its Common Inspection Framework and School Inspection 
Handbook 

  

Outcome GB3 Addressing the needs of each student. 

Timing Ongoing 

What we are already doing Opportunities for advice and support are tailored to the needs of each student. The school’s careers 
programme actively seeks to challenge stereotypical thinking and raise aspirations- targets set in 
consultation with students and families and recorded on EHCPs 
School  keeps systematic records of the individual advice given to each student and subsequent agreed 
decisions. 
Schools collect and maintain accurate data for each student on their education, training or employment 
destinations for at least 3 years after they leave school. Students begin their vocational profiles in Year 7.  
This working document evolves with the young person to capture all information about their aspirations, 
skills, interests and ability to work. This ensures they are supported on their journey towards employment. 
A person-centred approach has been adopted to build relationships with employers that provide meaningful 
work placement opportunities for the students which are based on their individual skills and abilities. 
It has also resulted in some of our students gaining employment straight from school. 
We use the Compass Plus evaluation tool to assess how well existing provision meets the needs of all 
students. 
We introduce employers informally as early as possible, such as organising employer talks. We consider 
individual student’s career goals and create opportunities to engage with relevant employers. 
Moving on Evening -13th February 2020 A whole school Careers Week is being held in May to explore a 
variety of jobs and opportunities. 
We have created a balance between generic employability skills and developmental and individual needs, 
such as travel, training and social skills development.  
We use information on student destinations to draw together a list of alumni. 

Further actions needed Consulting with our students about what they see as the most important barriers and opportunities in making 
good post-school progression. 
Closer working with employers to develop the learning goals and skills needed in the workplace. 



 
 

Careers guidance and support can be shared between school staff, careers advisers, employers, job 
coaches and other agencies as part of an ongoing conversation with proposed outcomes identified in each 
student’s EHCP. 
All students will have access to these records to support their career.  
We will help students to become independent careers managers by maintaining their own records of career 
development. 

Who is Responsible? Marie Wells, Juliet Bell, Keri Wood and Marion Hartley 

Resources needed  

Reporting  
(how, when, to who) 

Impact to be reviewed by SLT. Governing Body - to review a report from Careers Lead annually. 
Ofsted will consider careers guidance as set out in its Common Inspection Framework and School 
Inspection Handbook 

  

Outcome GB 4 -Linking curriculum learning to careers. 

Timing Ongoing 

What we are already doing Linking as a discrete learning activity, careers embedded in subject and topic learning, and co-curricular 
provision such as Skills for Learning, celebration events and productions. Whole-school teaching and 
learning focuses on the relevance of subjects to everyday independent living, future learning and leisure, 
livelihood planning and employability skills. One size does not fit all. Young people with SEND need a 
personalised careers curriculum. At St George’s, we offer a broad range of curriculums suited to the 
individual needs of all learners. 
Linking curriculum learning to careers is also about using teaching approaches that develop transferable 
career skills. This includes working as autonomously as possible, organising thinking, meeting deadlines, 
persisting and being reliable. 
Linking curriculum learning to careers involves harnessing concepts taught in the school, for example: maths 
for numeracy, time management and finance - science and technology for investigation, prediction 
- English for self-presentation, telling your own story and writing occupational information. - PSHE for self-
care, building safe relationships, assertiveness, negotiation, managing stress and emotional intelligence, etc. 
Displays around the school reflect a range career paths linked to different areas of learning. Annual 
participation in Noel Turner physics Festival February 2020. 

Further actions needed All teachers link curriculum learning with careers. 
• Science, technology, engineering and mathematics (STEM) subject teachers highlight the relevance of 
STEM subjects for a wide range of future career paths. 
• By the age of 14, every pupil has had the opportunity to learn how the different STEM subjects help people 
to gain entry to a wide range of careers. 
• All subject teachers emphasise the importance of succeeding in English and maths. 



 
 

Who is Responsible? All class teachers Marie Wells, Juliet Bell and SLT. 

Resources needed Meeting time to disseminate information around Gatsby Benchmarks. Half -termly data out comes review. 
Regular review of curriculum to ensure that it is appropriate and relevant for each individual student. 

Reporting  
(how, when, to who) 

Impact to be Reviewed by SLT. Governing Body - to review a Report from Careers Lead annually. Ofsted will 
Consider careers guidance as set out in its Common Inspection Framework and School Inspection 
Handbook 

  

Outcome Embed literacy and numeracy curriculum into individual Supported Internship programmes. 

Timing Ongoing 

What we are already doing IB has access to student data systems. IB familiarising herself with literacy and numeracy strands that can 
be translated into individual workplaces and job role. To replace diaries. 

Further actions needed Job coach using accreditation targets within job coaching role. Liaise regularly with teachers to feedback on 
Internships and targets. Create new format to effectively evidence this. 

Who is Responsible? Isabel Bardsley – overseen by Keri Wood, Isabel/Keri, Keri Wood 

Resources needed  

Reporting  
(how, when, to who) 

IB to provide half termly evidence of progress to teachers of students on Internships. 

  

Outcome Develop Enterprise activities within the curriculum. Ensure all Sixth Form Options, where appropriate have 
aspects of work related learning and employment skills for that subject embedded in curriculum. 

Timing  

What we are already doing All Options are vocational and all students are effectively learning skills for work. Areas of best practice with 
embedded Work Related Learning throughout curriculums, i.e. hospitality, Sports Leaders. 

Further actions needed Ensure all Options, especially where teachers are new to the subject or Options are new to Sixth Form this 
year, are embedding a Work related Learning curriculum. i.e. learning skills, exploring meaningful careers 
within the area, running enterprises where applicable.  

Who is Responsible? Keri Wood 

Resources needed  

Reporting  
(how, when, to who) 

Keri Wood to report to Juliet Bell half termly. Teachers to feedback during regular Sixth Form meetings. 

  

Outcome GB 5 Encounters with Employers and Employees 

Timing Ongoing 



 
 

What we are already doing Every student for whom it is meaningful has multiple opportunities to learn from employers about work, 
employment and the skills that are valued in the workplace. This can be through a range of enrichment 
activities, including visiting speakers, mentoring and enterprise schemes. 
• All young people in years 7-13 should have at least one encounter a year by 2020, in line with the Gatsby 
benchmarks. Meaningful encounters cover a range of activities with employers, both in and outside the 
school. The school has a proven supported internship model where our young people have been able to 
demonstrate their keen ability to be successful in the world of work. Six supported internships have run since 
September 2019. The school provides two dedicated job coaches, paid for through the supported Internship 
government programme, to support the student throughout their placement. There has been a significant 
increase in student confidence and independence in the workplace as a result of the programme. We have 
invited visitors in from different workplaces, who come into school to talk to student about their job, other 
roles within their organisations and skills and qualities needed. 
Students who are interested in a particular area get the opportunity to ask questions that they may have and 
gather information. Every student should have first-hand experiences of the workplace through work visits, 
work shadowing and/ or work experience so they can explore their career opportunities and expand their 
networks. 
• By the age of 16, every student should have had at least one experience of a workplace, additional to any 
part-time jobs they may have. 
• By the age of 18, every student should have had one further such experience, additional to any part-time 
jobs they may have. 
We create a range of possible workplace experiences such as visits, work experience and career-related 
volunteering and citizenship. After the encounter, there  is debriefing for the employer, school and student to 
help improve on future workplace experiences. For some  students, internal work experience can provide 
similar effects to external experiences and help them develop work related skills, confidence and self-
esteem. For students with moderate learning difficulties, a planned programme of graduated employer 
engagement from key stage 4 helps to build confidence and employability skills. As students develop more of 
a sense of the job fields they are interested in, job coaches can be integrated into the programme to help 
them build job specific skills 
Work experience can demonstrate the capabilities of young people while providing them with first-hand 
knowledge of the working environment. Employer surveys constantly show that businesses are looking for 
more than just qualifications. Employers value a positive working attitude, an understanding of a business 
and its customers and real work experience. All of this can be developed whilst still at school – whether or 
not a young person has SEN. Work experience placements can lead to full-time job offers and this was the 
case for one of our students last year who gained full time employment with HG Wells. 
 



 
 

Further actions needed Using technology such as Skype to broaden student’s engagement with employers and work experience. 
Extend workplace visits to include opportunities off island. 
Marion Hartley to extend, arrange and attend Careers Talks and Visits wherever possible. 

Who is Responsible? Marie Wells, Marion Hartley and Bill Nally (Network Manager) 

Resources needed Time with Network Manager. 

Reporting  
(how, when, to who) 

Impact to be reviewed by Governing Body. Governing Body - to review a report from Careers Lead annually. 
Ofsted will consider careers guidance as set out in its Common Inspection Framework and School Inspection 
Handbook 

  

Outcome Continue to increase range and breadth of employer links to enable students to have greater range of 
work experience, and encourage positive links with school. 

Timing Ongoing to meet needs of students. 

What we are already doing Meeting student work choices with new employers where possible – canvassing potential employers. 
MH attends Careers talks whenever possible. Making new links wherever possible – tapping into any 
potential contacts. 

Further actions needed Utilise careers contacts as potential work placement providers. MH to make links with visitors and utilise as 
placements if possible. Continue to use any available avenues to secure new placements – advertise through 
newsletter/parental engagement etc. 

Who is Responsible? Keri Wood/Marion Hartley 

Resources needed N/A 

Reporting  
(how, when, to who) 

Fortnightly meetings with MH and KW. Placement info recorded by MH and stored in shared area, available 
for JB 

  

Outcome GB6 Experiences of Workplaces. 

Timing Ongoing 

What we are already doing Workplace visits offered for all students from KS3 upwards. Students undertake work experience following 
meeting with Marion Hartley in KS4/KS5. Supported internships offered in KS5.  
Teachers, parents and students are consulted before students are placed on  work experience Internship. 
Current employers are put forward to match student with placement or new employers are identified where 
appropriate and possible. 

Further actions needed Aspiration mapping shared between Careers team to plan meaningful placements/Internships. Careers team 
to meet regularly to review whole programme. 

Who is Responsible? Marie Wells, Juliet Bell, Keri Wood and Marion Hartley. Marie Wells and Bill Nally to meet to discuss  
aspirations being put on system to allow easy access for all.  



 
 

Resources needed N/A 

Reporting  
(how, when, to who) 

Half termly meeting with careers team Fortnightly meetings with MH and KW. Aspirations tracking shared 
with team by MW Placement info recorded by MH and stored in shared area, available for Careers Team. 

  

Outcome To ensure aspirations and careers strategy are cohesive with work placements and supported Internships. 
Carers strategy states: 
Connect learning to the future; provide pupils with the knowledge & skills needed to make a successful 
transition to adult life; motivate young people by giving them a clearer idea of the routes to jobs & careers they 
will find engaging & rewarding; raise the aspirations of all pupils; 

Timing  

What we are already doing Teachers, parents and students are consulted before students are placed on Internship. Current employers 
are put forward to match student with placement or new employers are identified where appropriate and 
possible. 

Further actions needed Develop links with careers contacts to provide greater breadth of opportunity. Aspiration mapping shared with 
Keri/Marion to plan meaningful placements/Internships. Marie, Keri and Marion to meet regularly. 

Who is Responsible? Keri Wood 

Resources needed N/A 

Reporting  
(how, when, to who) 

Half termly meetings between MH, KW and MW. 

  

Outcome Ensure sustainability and robustness of Internship programme.  Enable all learners for whom it is accessible 
and appropriate, to access a Supported Internship as part of their Sixth Form study programmes. For those 
who are unable, to access an extended work placement.  
Attendance in sixth form will be increased where Internships enable students to engage further their 
education. 

Timing  

What we are already doing Students are identified shortly before entering sixth form and potential employers are matched. 

Further actions needed Identify students and preferences at KS4 cohort that will be 16+ next academic year. Use of aspiration 
mapping will make process more coherent and student work placement more identifiable at an earlier stage. 
If cohort is robust ensure recruitment process is in place to run the programme efficiently. 

Who is Responsible? Keri Wood/Marion Hartley Marie Wells to provide aspiration mapping info. 

Resources needed N/A 

Reporting  
(how, when, to who) 

Half termly meetings between MH, KW and MW to cross reference aspirations with potential placements. 



 
 

Fortnightly meetings with MH and KW to plan programmes and identify firm placements. Reporting progress 
to JB through minutes/notes.  

  

Outcome GB 7 Encounters with Further and Higher Education 

Timing Ongoing 

What we are already doing We are currently developing a dedicated careers room where students can go to find information. 
Ian Riley from Island Futures provides independent advice to students at key transition points. 
We hold moving an annual Moving on Evening in which we invite all local providers including the Isle of 
Wight college in to allow students and their families to find out about courses. 
Further education providers will be invited to Careers Week in May 2020 to meet with students and do 
workshop based activities. Students are encouraged to explore the full range of routes available including 
their local college, apprenticeships, and training opportunities. 
Coffee morning held with Parents to discuss options with Island Futures 
Workshops booked for February 2020 and March 2020 for KS4/5 on the range of traineeships and accessing 
apprenticeships. 

Further actions needed Continue to increase range and breadth of provider links. 

Who is Responsible? Marie Wells, Keri Wood, Marion Hartley 

Resources needed N/A 

Reporting  
(how, when, to who) 

Impact to reviewed by Governing Body. Governing Body - to review a report from Careers Lead annually. 
Ofsted will consider careers guidance as set out in its Common Inspection Framework and School Inspection 
Handbook 

  

Outcome GB 8 Personal guidance. 

Timing Ongoing 

What we are already doing We are currently developing a dedicated careers room where students can go to find information. Ian Riley 
from Island Futures provides independent advice to students at key transition points. 

Further actions needed Use of aspiration mapping will make process more coherent and will be used to inform guidance. Explore 
use of online tools such as the National Career Service through the world of Work programme of study. 

Who is Responsible? Marie Wells, Keri Wood, Marion Hartley 

Resources needed Island Futures student Services, review and renew Annually. Use of online resources as appropriate e.g. 
NCS. 

Reporting  
(how, when, to who) 

Impact to reviewed by Governing Body. Governing Body - to review a report from Careers Lead annually.  
Ofsted will consider careers guidance as set out in its Common Inspection Framework and School Inspection 
Handbook 
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Progression Framework 

 

 

Year 
Group 

 
 

 
 

7 

Self Awareness 

Learning intentions 

To identify own skills and attributes  

To describe yourself, strengths and preferences; 

To focus on the positive aspects of your well being, progress and achievements. 

To demonstrate an understanding of what skills and qualities are; 

To  identify hobbies and interests; 

To recognise the skills and qualities needed for familiar jobs; 

To match skills and qualities with job requirements. 

To recognise the skills and qualities I have demonstrated in and out of school which help to make me employable. 

To Identify and investigate different  jobs 

Learning intentions 

To identify/explore a variety of jobs; 

Describe different explanations of what careers are and how they can be developed. 

To investigate a variety of jobs and job roles  within the school; of family and friends; within local organisations. 

To give examples of different kinds of work and why peoples’ satisfaction with their working lives can change. 

Y7 - Be Aware Y8 - Prepare  Y9 - Discover Y10 - Evolve  Y11 - Decide  Y12 - Investigate Y13 /14- Specialise  



 
 

Why Work? 

Learning intentions 

To explore how the world of work has changed over a period of time; 

To identify the types of jobs available to you. 

 
 

8 

The good employee 

Learning Intentions 

To identify the personal skills and qualities of a good employee; 

 To develop a basic  awareness of acceptable/unacceptable behaviour and dress in the workplace; 

 To develop an awareness of the basic rights and responsibilities of; - an employee, - an employer, 

To explore examples of how stereotyping can affect long term choices and prospects. 

To identify how to stand up to stereotyping and and discrimination that is damaging to you and those around you. 

Decision Making 

Learning Intention 

To identify a number of decisions you make each day; 

 To recognise the importance of making informed choices; 

To  recognise the need to plan ahead and demonstrate planning skills; 

 To identify the planning process 

To  recognise the need to plan ahead and demonstrate planning skills; 

To explore your personal networks of support, including how to access and make the most of impartial face to face and digital careers 
information. 

Lifelong Learning 

Learning Intentions 

To become familiar with the concept of lifelong learning; 

To recognise the need to begin planning for the future now; 

To  consider how to make future plans a reality by setting goals and targets; 

To use ICT skills to gather information 

   9 Environmental Considerations 

Learning Intentions 

To gain an awareness/ understanding of the terms Reduce/Reuse/Recycle; 

To become aware of the job opportunities created by Reduce/Reuse/Recycle. 



 
 

To gain an awareness/ understanding of the terms Reduce/Reuse/Recycle; 

Working with Others 

Learning Intentions 

To be able to prepare for working with others 

To identify their responsibilities when working with others 

Local and Global Settings 

Learning Intentions 

To investigate a variety of local and global products and jobs; 

To investigate how local & global organisations impact on the community. 

Be aware of local market information and hoe it can be useful to you. 

Entrepreneur and Entrepreneurship 

Learning Intentions 

To develop an awareness of enterprise and entrepreneurship; 

To identify the skills and qualities of an entrepreneur; 

 To discuss the benefits and challenges of being an entrepreneur; 

 To recognise that they too can be enterprising and possibly become an entrepreneur. 

To recognise when they are using qualities and skills that entrepreneurs demonstrate. 

 
 

10 

Exploring job opportunities 

Learning Intentions 

To understand how to relate their skills and interests to potential job opportunities 

To be able to communicate information about themselves which is relevant to a particular job role 

Looking for Work 

Learning Intentions 

To different patterns of work 

To explore different occupations 

Making Career Choices 

Learning Intentions 

To link requirements for specific jobs 

To identify alternatives to paid employment 

To be able to identify an employment, training or education option for him/herself. 



 
 

Making Career Choices 

Learning Intentions 

To link requirements for specific jobs 

To identify alternatives to paid employment 

To be able to identify an employment, training or education option for him/herself. 

Personal Presentation at work  

Learning Intentions 

To explore what acceptable personal presentation is at work. 

To identify the possible impact of unacceptable personal presentation 

To consider own personal presentation 

Personal Presentation at work  

Learning Intentions 

To explore what acceptable personal presentation is at work. 

To identify the possible impact of unacceptable personal presentation 

To consider own personal presentation 

Looking and Acting the part in the workplace 

Learning Intentions 

To be able to choose clothing and footwear for the work place. 

To identify the importance of personal hygiene 

Undertaking an Enterprise Project 

Learning Intentions 

To identify a product to sell to a particular target market 

To be able to select a suitable venue to sell the product 

To identify the equipment/resources needed to sell the product 

To be able to recognise when equipment is unsafe 

Working with Others 

Learning Intentions 

To be able to prepare for working with others 

To identify their responsibilities when working with others 



 
 

 
 

11 

Students can explain the reasons behind their choice of post-16 pathway based on knowledge of themselves and of the pros and cons of all 
options through PSHE or 1:1 guidance interview 

Working in a Team 

Learning Intentions 

To consider what a team is 

To identify teams you are part of 

To identify how you contribute to a team. 

Conduct at Work 

Learning Intentions 

To identify behaviour expected in a workplace. 

To consider why it is necessary to follow codes of behaviour. 

To identify the impact of unacceptable behaviour 

To be able to maintain acceptable behaviour in a workplace. 

Speaking and Listening at Work 

Learning Intentions 

To use active listening techniques in the workplace 

To identify how to speak to suit the situation 

To recognise body language when communicating with others 

Developing Customer Service Skills 

Learning Intentions 

To identify the benefits to an organisation of good customer service. 

To identify consequences of poor customer service 

To explore the value of first impressions 

To explore positive verbal and non- verbal interaction with customers. 

Undertaking an interview 

Learning Intentions 

To identify how to prepare for an interview. 

To explore how to present oneself at an interview 

To consider how to respond to interview questions 

Understanding Rights and Responsibilities At Work 



 
 

Learning Intentions 

To recognise that workers have rights 

To recognise that employers have rights 

To recognise that employees have responsibilities 

To identify that employers  have responsibilities 

To understand what to do if an employee is unsure of their rights 

Understanding a Pay Slip  

Learning Intentions 

To recognise a pay slip. 

To identify why a payslip is issued. 

To indicate why someone might not receive a payslip. 

To identify two items on a given payslip. 

Developing Time Management Skills 

Learning Intentions 

To identify what is meant by good time management 

To be able to manage own time 

Health and Safety Procedures in the work Place  

Learning Intentions 

To identify Health and Safety Procedures in the work place 

To carry out tasks with regard to health and safety in the workplace 

To participate in an Occupational taster. 

 
 

12 
 
 
13/14 

 

To create a profile on an online resource to narrow down options post KS5 and are regularly discussing their thoughts and ideas with class 
teams. 

To explain the reasons behind their choice of post-16 pathway based on knowledge of themselves and of the pros and cons of all options 
through PSHE or 1:1 guidance interview 

To explore work related learning and employment skills through Options. 

To complete a high-quality personal statement or CV with support from personal adviser or well-trained tutor/staff member 

To participate in further work experience/work place visits/supported internships as appropriate to their needs. 

To participate in transition visits to post school providers. 

 



 
 

 

 

St George’s Yearly Milestones Plan  

Long-Term Strategic Objective 1 

Develop staff and Governor knowledge around Careers Strategy and Gatsby Benchmarks and increase confidence in embedding careers and employability skills in 
the curriculum.  

Using Kotter’s 8 Step model of change, Careers Lead will communicate a sense of urgency or purpose, create a leading coalition and create and communicate the 
vision for change and gain some short term wins. 

Link to Benchmarks: GB4 and GB8  

What are our milestones? What do we need to achieve?   What actions will we take as a school to achieve these milestones?   

  

Year 
One 
2020-
2021  

 Completion and analysis of training Needs Analysis and 

an                          Audit of Careers and Employability 

Skills in the Curriculum. 

 

 Careers Leader has presented the Strategy 

Presentation to all staff and Governors at a training 

session, with compelling key statistics related to 

employment of students with SEND and recent 

research to buy in for supporting careers education. 

What actions we will take as a school to achieve these milestones? 

 

Appoint Governor for Careers to support strategically. 

 



 
 

 

 Careers Lead to identify further priorities for CPD for 

Teaching staff. 

 Collaboration with SLT and Religion and World view 

subject lead to decide upon and promote Key Skills 

relating to employability. This will then link in with the 

rewards system. 

 Staff to have reported increased knowledge after CPD 

sessions. CPD to build knowledge and confidence to 

embed careers and employability skills in their lessons. 

 All staff set objectives for embedding careers and 

employability/Independent Living skills in their lessons 

and these are reported to be met when discussed and 

reviewed at their performance review. 

 Staff reported increased instances of students 

approaching them to discuss their ideas and 

aspirations through the use of Vocational Planners , 

and staff in return sharing more about their own 

background and experiences through links to videos on 

the Website ‘My First Job’ and displays around school 

‘Guess who did this job’ 

 Alumni and outside visitors approached to embark on 

series of talks and visits for students and staff. Staff to 

use aspirations of students from Vocational Planners to 

support attendance of visits. 

Allocate time in GB meetings for presentation on progress towards achieving GBs and 
feedback. 

 

 

Link to appraisal targets. 

 

Time in training schedule allocated to careers for all teaching staff. 

 

Attendance of LEP meetings. 

 

Increased IT support. 

 

Tie to adapt resources so they meet the needs of our learners. 

 

 

 

 



 
 

Year 
Two 
2021-
2022  

 Schools key employability/independent living skills are 

visible around the school and all students could give an 

example of a recent opportunity where they have 

developed one of those skills. 

 Careers Leader to visit every specialist are throughout 

the year seeing at least one careers activity. Careers 

leader to have spoken with KS Leads and specialist staff 

to discuss what has worked and what has not. 

 All staff are aware of their roles and responsibilities in 

promoting the GBs and beginning to change their 

teaching practice accordingly. Roles and responsibilities 

will include working towards embedding careers and 

employability skills in all Schemes of Work by the end of 

Year Two. 

 Discrete careers lessons embedded from Year 10 

onwards, further development of teaching resources 

for SLD students. 

 Continue development of visiting speakers programme 

to enhance Careers Education and to include Alumni 

and work place visits. 

  

Time to monitor and review careers education through learning walks, moderation. 

Time and resources allocated for raising profile of careers in school through displays etc. 

Year 
Three 
2022-
2023-  

 

 Staff will have developed contacts in an external 
organisation who can support them with ideas to bring 
relevant careers and skills into their lessons. 
 

 Develop Careers Champions from staff in each 

specialist area and students from each Key Stage. 

 

 

 

Regular meetings time set aside for Career Champions recruitment and meetings. 



 
 

 

 Staff careers Champions will be maintaining careers 

displays linked to each curriculum area. Students will 

collate feedback from each Key Stage and meet with 

Careers Lead termly. 

 Students from Year 10 upwards engaging in workshops 
to support employability skills and skills for gaining a 
job. All students will contribute to their Vocational 
Planner. 
 

 Every student and member of teaching staff, if asked by 

an Ofsted inspector ‘tell me about your experiences of 

careers and employability skills education in this school’ 

can communicate a positive, personal and detailed 

response. 

 
 
 

 

 

 

 

 


