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St. George's School is a special school for students aged 11-19 and caters for a range of needs: Severe 

Learning Difficulties/Moderate Learning Difficulties/Profound and Multiple Learning Difficulties in addition to 

other complex conditions such as Autism, Epilepsy/medical needs, Sensory Impairment, Physical 

Impairment etc.  

Admission to the school is via the Local Authority. There is an Admission Policy outlining criteria. Upon 

application, an SEN Panel considers the information about an individual and if they believe the young 

person meets the admission criteria, they said a Chair of Governors request to the school.  

St. George’s is a generic special school for students with a cognitive learning disability. We practice an 

equal opportunities approach in the school regardless of main presenting need or additional difficulties. We 

consult with all stakeholders and work to an action plan to make improvements.  

The school consults with families on an annual basis via an online questionnaire, informal and formal 

meetings. We encourage partnership working with all our families and encourage an open door policy in 

relation to information sharing, queries and complaints. We have a clear policy and procedure for dealing 

with complaints but would always try to solve any issues informally. Families are encouraged to contact the 

school before a concern becomes a significant worry. Families regularly use home-school books, email, 

telephone and drop-ins to communicate with us and visa versa. The Complaint’s Procedure can be found 

on the school website www.stgeorges-school.co.uk or via the school office. Methods of promoting 

partnership working include;  

 Communication with other agencies to support parents / families  

 Guidance for additional support from external agencies  

 Regular coffee mornings  

 Regular parent’s evenings  

 Transition/Careers/Moving on evening  

 Identified meetings with Educational Psychologist  

 Annual Reviews  

 Informal and formal meetings as required  
 
Student voice is very strong at St. George's School. We take their views very seriously and involve them in 

shaping their education in many ways:  

 Student Council  

 Annual consultation  

 Open door policy to the Headteacher and Senior Leadership Team  

 Students interview new teaching staff  

 Participation in all Local Authority and NHS surveys  

 Students often sit on Local Authority consultation panels e.g. shaping Education Health and Care Plan 
student participation and have joined interviews regarding the Local Offer services.  
 

We evaluate provision and its impact on our students in several ways:  

 Leadership scrutiny including that of our Governing Body  

 Student outcome data and case studies (quantitative and qualitative dependent on the ability and needs 
of the individual or cohort of young people)  

 Student satisfaction rates  

 The views of their families (annual consultation)  

 The views of stakeholders  Behaviour and safety monitoring  

 Equality and inclusive practice  

 How well students are prepared for the next stages of their education, employment, training etc.  
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The Deputy Head Teacher, Steff Gleeson (office@stgeorges.iow.sch.uk), is the lead for ensuring all 

students who are Looked After by the Local Authority are supported appropriately. She attends the vast 

majority of meetings via Social Services procedures and has a very close working relationship with all 

carers and agencies.  

Children and young people in St George’s will get support that is specific to their individual needs. This may 

be all provided by a number of people/agencies:  

 The class teacher and team of support staff in the class  

 Other specialist staff in the school  

 Staff who will visit the school from the Local Authority central services such as Sensory Service (for 
students with a hearing or visual need)  

 Staff who visit from outside agencies such as the Speech and Language therapy (SALT) Service, 
Physiotherapy Service, Occupational Therapy Service, Sensory Support, Social Services, respite services, 
CCAMHS, careers interventions etc.  

 Targeted intervention programmes for students who are not reaching potential / targets. This is met 
through small / individual sessions usually to support Literacy / numeracy/emotional support. The 
curriculum and teaching are adapted for each young person.  
 
Base line assessments are carried out with appropriate activities and interventions identified such as:  

 Range of communication needs supported – i.e. Makaton, visual supports, PECS, VOCAS  

 Different learning styles  

 Personalised learning programmes  

 Regular home/school contact  

 Homework if appropriate/requested  
 

Staff in the school are specialist trained and experienced through continuous professional development 

within the school setting. This is done through Performance Management/ Appraisal and identifies school 

development needs and some personal development needs. This can be supported by in house training or 

from external professional training /consultancy.  

Training is highly valued and is offered extensively to all staff. Some generic examples of training :  

 Autism Education Trust  

 PECS training  

 Total communication  

 Makaton  

 Proact SCIP ®-UK  

 First Aid at work  

 Epi – pen  

 Social stories/Comic Strips  

 Safeguarding  

 Manual handling training  

 Travel training  

 

 

Outcomes are assessed using a range of methods depending on the needs and outcomes of an individual:  

 Key skills  

 Functional skills  

 Personal progress  

 I.E.P.’s  

 Accreditation  

 Target setting  

 Moderation process  



 SLD ‘I Cans’  

 Quest  

 

At St. George’s we take a holistic approach and consider the needs of the ‘whole’ child: educationally, 

health wise and emotional needs etc. As a result, we work in a multidisciplinary way with:  

 School nurse  

 Dental Clinics  

 Paediatrician Clinics  

 Open communication between staff / home  

 School council  

 Peer mentoring  

 CIN, LAC, TAC meetings to support families.  

 Continual monitoring by class teams and wider school staff.  

 Individualised behaviour plans / programmes 

  Increased staff support numbers  

 Working closely with families and support agencies to develop effective programmes to enable students 

to successfully access school FT / PT.  

 

All through the school we consider Pathways to Adulthood. Support to aid smooth transitions include:  

 Careers advice  

 Support with accessing personal budgets  

 Moving on evening for outside providers to showcase their placements  

 Close communication and transition support to college and other outside adult placements  

 Liaison with adult / college placements  

 Supported transition visits  

 Help with form filling / applications  

 Meetings in school with Social Care (child/adult) Transition Team 

 

Reviewed: Dec 2020 

 

Next Review: Dec 2021 

 

 

Signed: 

 

 

 

 

Chair of Governors:                                              Headteacher:                                    

 

 

 

 

 Date: 09/12/2020 


