
                ST GEORGE’S SCHOOL  

                Freedom of Speech Policy  

In the community of St George’s School everyone is considered as an individual and is valued equally. 
Everyone is made to feel welcome and has a voice.  
 
Our school is a safe place to achieve, have fun and to develop skills towards individual, informed paths as 
we leave school and move forward in life. We learn to make choices for now and the future and to become 
as independent and self-sufficient as possible taking our place in society as part of Modern Britain. We do 
our personal best and celebrate our achievements however large or small. As a team we experience the 
world and work towards achieving our goals and dreams and being the best we can be. 

 
The Governing Body and Staff team at St. George’s School are fully committed to the following mission 
statements: 

 High standards are achieved through high expectations, robust target setting and high attendance  

 Staff, students and stakeholders alike treat each other with tolerance, compassion and respect.  

 St. George’s practises a Total Communication approach valuing and listening to all. 

 The curriculum and learning activities address the whole person and preparation for the life they will 
lead on leaving the school.  

 We promote personal, social, moral, spiritual and cultural development, encourage creativity, self-
discovery, raise self-esteem and inspire self-discipline and consideration for others.  

 Teaching and learning is high quality, person centered and takes place in carefully designed and 
presented environments which meet an individual/cohorts’ needs.  

 We listen to all students and stakeholders and foster an atmosphere of mutual respect, cooperation 
and student leadership. 

 The staff are our most valuable resource and shall be treated as such. 

This policy should be read in conjunction with the St. George’s COVID 19 Handbook 

Essential measures outlined in updated public health advice from September include: 

 a requirement that people who are ill stay at home 
 robust hand and respiratory hygiene 
 enhanced cleaning arrangements 
 active engagement with NHS Test and Trace 
 formal consideration of how to reduce contacts and maximise distancing between those in  

school wherever possible and minimise the potential for contamination so far as is reasonably  
practicable 

How contacts are reduced will depend on the school’s circumstances and will (as much as 
possible) include: 

 grouping children together 
 avoiding contact between groups 
 arranging classrooms with forward facing desks 
 staff maintaining distance from pupils and other staff as much as possible 

SLT will have active arrangements in place to monitor that the controls are: 

 effective 
 working as planned 
 updated appropriately considering any issues identified and changes in public health advice 
  



Human Rights Act 1998 

Article 10 

Freedom of expression 

Everyone has the right to freedom of expression. This right shall include freedom to hold opinions and to 

receive and impart information and ideas without interference by public authority and regardless of 

frontiers.  

However, 

The exercise of these freedoms, since it carries with it duties and responsibilities, may be subject to such 

formalities, conditions, restrictions or penalties as are prescribed by law and are necessary in a democratic 

society, in the interests of national security, territorial integrity or public safety, for the prevention of disorder 

or crime, for the protection of health or morals, for the protection of the reputation or rights of others, for 

preventing the disclosure of information received in confidence, or for maintaining the authority and 

impartiality of the judiciary. 

 

Deciding what conversations can happen and how they should happen is a more urgent question than 

ever. Especially as the students at St. George’s School may repeat what they have heard without an 

understanding of the possible repercussions their communications may lead to. 

We are proud of our diverse community and have a strong commitment to the values of freedom of 

expression, freedom of thought, freedom of conscience and religion and freedom of assembly and we want 

to offer the widest possible opportunity for the free expression of knowledge and ideas, as well as the 

freedom to peaceful protest against them. But we must do this within the boundaries of the law and our 

duty of care to others within our community and premises.  

Articles 10 and 11 of the Human Rights Act protects the rights of EU citizens to freedom of expression and 

freedom of association and peaceful assembly, but as with all law relating to freedom of expression, these 

rights are not without some constraints, including the right to freedom from hate. St. George’s School does 

not tolerate any religious or other forms of discrimination. 

Censorship in the United Kingdom 

British citizens have a  right to freedom of expression under the common law. In 1998, the United 

Kingdom incorporated the European Convention into its domestic law under the Human Rights Act. 

However, there is a broad sweep of exceptions which could pertain to the school setting  including: 

 threatening or abusive words or behaviour intending or likely to cause harassment, alarm or 

distress or cause a breach of the peace (which has been used to prohibit racist speech targeted at 

individuals),  

 sending another any article which is indecent or grossly offensive with an intent to cause distress or 

anxiety (which has been used to prohibit speech of a racist or anti-religious nature),  

 incitement,  

 incitement to racial hatred,  

 incitement to religious hatred,  

 incitement to terrorism including encouragement of terrorism and dissemination of terrorist 

publications,  

 glorifying terrorism,   

 collection or possession of a document or record containing information likely to be of use to a 

terrorist,  

 treason including advocating for the abolition of the monarchy or compassing or imagining the death 

of the monarch,  

 sedition (conduct or speech inciting people to rebel against the authority of a state or monarch),  

 obscenity,  

https://en.wikipedia.org/wiki/British_nationality_law
https://en.wikipedia.org/wiki/Negative_and_positive_rights
https://en.wikipedia.org/wiki/Common_law
https://en.wikipedia.org/wiki/United_Kingdom
https://en.wikipedia.org/wiki/United_Kingdom
https://en.wikipedia.org/wiki/European_Convention_(1999–2000)
https://en.wikipedia.org/wiki/Human_Rights_Act_1998
https://en.wikipedia.org/wiki/Harassment,_alarm_or_distress
https://en.wikipedia.org/wiki/Harassment,_alarm_or_distress
https://en.wikipedia.org/wiki/Breach_of_the_peace
https://en.wikipedia.org/wiki/Racism
https://en.wikipedia.org/wiki/Incitement
https://en.wikipedia.org/wiki/Incitement_to_racial_hatred
https://en.wikipedia.org/wiki/Terrorism
https://en.wikipedia.org/wiki/Possession_(law)
https://en.wikipedia.org/wiki/High_treason_in_the_United_Kingdom
https://en.wikipedia.org/wiki/Republicanism_in_the_United_Kingdom
https://en.wikipedia.org/wiki/Compass_(law)
https://en.wikipedia.org/wiki/Monarchy_of_the_United_Kingdom
https://en.wikipedia.org/wiki/Sedition
https://en.wikipedia.org/wiki/Obscenity


 indecency including corruption of public morals and outraging public decency,  

 defamation,  

etc. 

St. George’s School is committed to a safe and civil learning environment. Our commitment does at times 

see intellectual, moral and political disputes come to the fore. At such times the school’s role is to ensure 

that all parties feel confident and safe in expressing their views except when this speech discriminates 

based on race, class, disability, sex, age, gender identity, transgender status, religion or sexual orientation.  

In the case of such an event the school will take one or more of the following measures depending on the 

context and the severity of the incident (not in hierarchical order): 

 Ensure those involved are safe and supported 

 Use the information we know about the individual to ascertain why they have behaved in such a 

manner. 

 Record as a behavioural incident and following the school’s behaviour policy 

 Record and report to the Local Authority as a discriminatory incident 

 Contact and/or meet with the family 

 Employ Restorative Justice strategies 

 Enhance the curriculum for the young person to enhance understanding and tolerance and reduce 

vulnerability  

 Reporting to the police 

 Making a safeguarding referral/record as a minor concern  

Our ultimate aim: 

In the community of St George’s School everyone is considered as an individual and is valued equally. 
Everyone is made to feel welcome and has a voice.  

Our school is a safe place to achieve, have fun and to develop skills towards individual, informed paths as 
we leave school and move forward in life. We learn to make choices for now and the future and to become 
as independent and self-sufficient as possible taking our place in society as part of Modern Britain. We do 
our personal best and celebrate our achievements however large or small. As a team we experience the 

world and work towards achieving our goals and dreams and being the best we can be. 
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