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St. George's School SEND Information Report

1. Aims
Our SEND information report aims to:
· set out how St George’s will support and make provision for pupils with Special Educational Needs and Disabilities (SEND); and
· explain the roles and responsibilities of everyone involved in providing for pupils with SEND.

If you would like any more information about our school, please do not hesitate to contact us:
Steff Gleeson – Head Teacher - office@stgeorges.iow.sch.uk  
Sarah Tolfrey – Deputy Head Teacher - office@stgeorges.iow.sch.uk  
Bekky Mann – KS3 Lead - office@stgeorges.iow.sch.uk 
Lorna Battista – KS4 Lead - office@stgeorges.iow.sch.uk 
Keri Peckham – KS5 Lead – office@stgeorges.iow.sch.uk  
Kirsty Sedgwick – PMLD Lead - office@stgeorges.iow.sch.uk 
Michelle Barnes – St George’s Studio Head of School – office@stgeorges.iow.sch.uk

Dave Piggott – Chair of Governors - office@stgeorges.iow.sch.uk 

St George’s School
Watergate Road
Newport
Isle of Wight
PO30 1XW

St George’s Studio 
Grange Road 
East Cowes
PO32 6EA

Tel: 01983 524634
Website: https://www.stgeorges-school.co.uk/ 


2. Legislation and Guidance 
This information report is based on the statutory Special Educational Needs and Disability (SEND) Code of Practice and the following legislation:
· Part 3 of the Children and Families Act 2014, which sets out schools’ responsibilities for pupils with SEN and disabilities; and
· The Special Educational Needs and Disability Regulations 2014, which sets out schools’ responsibilities for education, health and care (EHC) plans, SEN co-ordinators (SENCOs) and the SEN information report. 


3. Definitions
A student has SEND if they have a learning difficulty or disability which calls for special educational provision to be made for them. 
They have a learning difficulty or disability if they have:
· a significantly greater difficulty in learning than the majority of others of the same age, or 
· a disability which prevents or hinders them from making use of facilities of a kind generally provided for others of the same age in mainstream schools. 
Special educational provision is educational or training provision that is additional to, or different from, that made generally for other children or young people of the same age by mainstream schools. 


4. Roles and Responsibilities

Governors
The Governors will:
· Help to raise awareness of SEND at governing board meetings.
· Monitor the quality and effectiveness of SEND provision within the school and update the governing board on this.
· Work with the Headteacher and Senior Leadership Team to determine the strategic development of the SEND policy and provision within the school. 

Head Teacher
The Head Teacher will:
· Work with the Senior Leadership Team and Governors to determine the strategic development of the SEND policy and provision within the school.
· Have overall responsibility for the provision and progress of learners with SEND. 

Senior Leadership Team
The Senior Leadership Team will:
· Have day-to-day responsibility for the operation of the SEND policy and the co-ordination of specific provision made to support students with SEND.
· Provide professional guidance to colleagues and work with staff, parents / carers and other agencies to ensure students with SEND receive appropriate support and high-quality teaching.
· Advise on appropriate support for students with SEND.
· Advise on the deployment of the school’s delegated budget and other resources to meet students’ needs effectively.

Teachers / Instructors
Teachers / Instructors are responsible for:
· The progress and development of every student in their class.
· Working closely with each other, Learning Support Assistants (LSAs) and external agencies to effectively meet the needs of all students with SEND.
· Assessing the impact of support and interventions and how they can be linked to daily classroom teaching.
· Working with the Senior Leadership Team to review students’ progress and development and decide on any changes to provision.
· Following guidance set out in students’ EHCP’s to ensure their needs are appropriately met.

Learning Support Assistants / Specialist Support Staff
Support staff are responsible for:
· Working closely with each other and teachers to effectively meet the needs of all students with SEND.





5. SEND Information Report

St. George's School is a special school for students aged 11-19 and meets need for a range of learners including those with: Severe Learning Difficulties / Moderate Learning Difficulties / Profound and Multiple Learning Difficulties in addition to other complex conditions such as Autism, Epilepsy, medical needs, Sensory Impairment, Physical Impairment etc. 
Admission to the school is via the Local Authority. Upon application, a SEND Panel considers the information about an individual and if they believe the young person meets the admission criteria, they send a Chair of Governors request to the school. 
St. George’s is a generic special school for students with a cognitive learning disability. We practice an equal opportunities approach in the school regardless of main presenting need or additional difficulties. We consult with all stakeholders and work to a school improvement plan. 
St George’s Studio is a satellite provision of St George’s School for students with an EHCP and a main presenting need of Social Emotional and Mental Health needs aged 11-16. 

Consulting and Involving Students and Families
The school consults with families on an annual basis via an online questionnaire, informal and formal meetings. We encourage partnership working with all our families and encourage an open door policy in relation to information sharing, queries and complaints. We have a clear policy and procedure for dealing with complaints but would always try to solve any issues informally. Families are encouraged to contact the school before a concern becomes a significant worry. Families regularly use home-school books, email, telephone and drop-ins to communicate with us and vice versa. The Complaints Procedure can be found on the school website or via the school office. 
Methods of promoting partnership working include; 
· Communication with other agencies to support parents / families, including attendance at meetings
· Guidance for additional support from external agencies
· Regular parent’s evenings / consultations
· Transition / Careers / Moving On events
· Identified meetings with Educational Psychologist
· Annual EHCP Reviews
· Termly and annual written reports
· Newsletters
· Informal and formal meetings as required
· Day-to-day contact via home-school books, telephone, email, meetings
· Events and Performances
Student voice is very strong at St. George's School. We take students’ views very seriously and involve them in shaping their education in many ways including: 
· Student Council
· Cyber Ambassadors 
· Student views for annual reviews of EHCPs
· Open door policy to the Headteacher and Senior Leadership Team
· Students involved in recruitment processes
· Participation in Local Authority and NHS surveys e.g #Beewell
· Students often sit on Local Authority consultation panels and attend student voice events

Evaluating and Reviewing Provision
We evaluate provision and its impact on our students in several ways including: 
· Leadership scrutiny, including that of our Governing Body
· Lesson observations and learning walks
· Reviews of student outcome data and case studies (quantitative and qualitative)
· Regular moderation of student outcomes and progress between teachers and the Senior Leadership Team
· Student satisfaction rates
· The views of families
· The views of stakeholders
· Behaviour and safety monitoring
· Equality and inclusive practice
· Annual EHCP Reviews 
· Informal and formal meetings as required
· Day-to-day contact via home-school books, telephone, email, meetings
· Student preparedness for the next stage of their education, employment, training or adulthood

Regular evaluation and review of our provision enables us to:
· Recognise achievements and identify strengths within our school
· Identify areas for development 


Looked After Children (LAC)
Senior Leader, Kirsty Sedgwick is the Designated Teacher for Looked After Children (LAC). She is the lead for ensuring all students who are Looked After by the Local Authority are supported appropriately. Kirsty attends meetings via Social Services procedures and has a very close working relationship with all carers and agencies. 

Holistic Approach
At St George’s we take a holistic approach and consider the needs of the ‘whole’ child; educationally, health, emotional needs etc. As a result we work in a multidisciplinary way to ensure children and young people receive support specific to their individual needs. 
This may be provided by a number of people / agencies:
· The class teacher and team of support staff within the class
· Other specialist staff in school
· School nurse
· Paediatrician Clinics
· Open communication between school / home
· CP, CIN, LAC, EH meetings to support families
· Staff who visit the school from the Local Authority central services such as Specialist Teachers Advisory Service (for students with a hearing or visual need)
· Speech and Language Therapy (SALT)
· Educational Psychology Service
· CCAMHS
· Careers visits 
· Local PCSOs
· Youth Crime Prevention Team
· Targeted, individual intervention programmes run by staff in school or outside agencies
Transport to / from school is organised by the Local Authority. 

Staff Training / CPD
Staff in the school are specialist trained and experienced through a robust continuous professional development within the school setting. This is monitored through Performance Management and identifies school development needs and some personal development needs. This can be supported by in house training or from external professional training /consultancy. 
Training is highly valued and is offered extensively to all staff. Some generic examples of training: 
· Proact SCIP ®-UK 
· Makaton
· Safeguarding
· Health and Safety
· First Aid at work
· Teaching Positive Connections - to support a Trauma-Informed Approach

· Speech, Language and Communication Training
· Manual handling training
· Specific medical training

Assessments and Outcomes
Base line assessments are carried out for individuals with appropriate activities. Outcomes are assessed using a range of methods depending on the needs of individual students:
· EHCP targets
· Functional Skills
· Skills Builders
· Six Strands
· IEP targets 
· Accreditation

Additional supports and interventions are also available for individual students:
· Range of communication needs supported i.e. Makaton, visual supports, PECS, VOCAS, eye-gaze technology, communication books, comic-strip conversations
· Personalised learning programmes
· Bespoke timetables for identified learners
· Alternative Provision

Preparation for Adulthood
We consider a young person’s aspirations and preparation for adulthood consistently throughout their education at St George's.
· Careers advice, information and visits
· Work experience opportunities
· Support with accessing personal budgets 
· Moving on events for outside providers to showcase their placements
· Liaison with adult / college placements
· Supported transition visits to identified placements
· Support with form-filling / applications
· Meetings in school with Social Care (child – adult) Transition Team


6. The Local Authority Offer

Our local authority’s local offer for pupils with SEND is published here:  
https://iwc.iow.gov.uk/localoffer
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